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PREFACE:

f

This volume Is designed as a cornPrihensive gukda to the Nalional Longl- i
tudinal Surveys of Labor Market Experience (NLS), and Is Intended for tWo major
categories of readers. -Persons who wish to ascertain whether, their research
interests can be served by the NLS data will find useful the detailed description
of the objectives of the surveys, the samples covered, and the types of

,fdrmation collected. The availability and cost of ;the several NLS:data files
..07e i Also be of inter4est in this context4 or researchers who acquire the data

t f 1 -the volume performs the *additional functions of describing the layout of
the rputer tapes, eXplaining the documentation, and, presenting a number of
caveats relating to the use of the' data.

The original edition of this Handbook (1975) was one element in Ekompre-
, herisive revision of the NILS pithlic-use data tapes originally firoduced by the U.S.

. Bureau of the Census. The guidelines for the revision were established in the
light of extended experience with the :original versions of the tapes by the staff
of the Center for Human Resource Research and by researchers elsewhere who
had acquired and were using them. Suggestions were solicited from all known
users, and an NLS Users Conference was held at The Ohio State University in
June, 197), to discuss the ways in which the existing data tapes and those
subsequently to be released might be made more readily usable for the variety of
purpose; they were serving. Thus, there was a substantial contribution to the
effort by a large nomber of members of-the research community, to all of whom
we wish to express our gratitude. n

The format of the revised data files and documentation reflect the
ingenuity and dedicated effort of an able team of computer specialists under the
leadership of John ,T. Grasso, who at the time was Mana er of the Data
Processing Unit of the Center tor Hu an Resource Research e several facets
of the revision of the public-use J s that had already bee, prepared by the
-Census Bureau were accomplished nder the supervision of Karen 'Blackwell,
Marta Fisch, C. Karl Kuehne, III, Daniel M. Hummer,*md Robert G. Stiondel.
pummer originally suggested the format for this Handbook, 4nd he was largely
responsible for the content of Sections V and VI. The *preparation -of the ;tapes-
that have subsequently been).-eiAsed has been sdirecteefirst by Robert Shondel
and, more recently, by Carbl Sheets, who have successively served as Manager of
the Data Processing Unit.

In the courpe of the work innumerable questions -have arisen relating to
specifiC vatci\able on Census tapesi Which has required very close liaison with
Oersonnel in the Demographic Surveys Division. We are particularly grateful in
this respect for the cooperation of Robert Mangold and George Grey and the
following members of the Census staff: Betty Dobronski, Sharon Fondelier,
Patrick Healy, Ken Kaplan, Carrot Kindel, Dorothy Koger, Gregory fturell,
ThOmas Scopp, and Emilye Williams.

Finally, it perhaps goes without saying that ultimate credit for *the NL
data files must be+ accdrded to officials of the Employment and."TrVining
Administration of the Department of Labor who initially recognized the Value of
such a study and have provided continuous financial and professlon support; to
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the thousands .-of. Individuals-throNighout the -United-States- who- consentedlo be _ _

the subjects of the stuclyrto the large humber of Individukts in the Bureau of the
Censuri who. hal participated oyer the years in designing the sample and in

collecting, editing, and proceisIng the data; and to 'present and past members of

the siaff of the project in-the.Center for Human Resource Research at The Ohio

State University who have been responsible *for the design of the study Sand the

construction of the veriablO.

Thia edition of'the Handbqok is the f4rst that contains detailed information
ai)oui the new panel Of e male youth to be surveyed for the Wet time
in early 1979 and annual y thereafter for a five-year period. In this new phase of

the NLS; the Natio* Opinion Rhearch Center (NORC) has joined us as

collaborator under a silbcontract, being responsible for designing the sample,
conducting the field /Work, 'a rIci preparing the data tapes. Celia Homans 'is
directin& that effort11 We- look forWard to. a continuatio of the close working
relationship with NORC that has already been establish

Herbert S. Parnes
Project Co-Dire
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STRUCTURE ILD DtVEL ttt OF THE -N S AVWPRO ECT
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, The National Longitudinal Surveys Weee born etarly Iri 196$ wlien the °film
of Manpower Policy, Evaluation,. and Research of the United States Department,
of Labbr contracted with the Center for Human Resource Reseatch of The phi()
State Uniyelsit.y for longitudinal studies of .the labor market experlenatof four
groups in the Wilted States populatitnt men 45 to 59 years of age, women 30 to
44 years of age, and yobng men and 'women 14 to 24., (For 6onvenlencei these

. groups will hereafter be referred-to as "men,","women," "boysr atlid "girls,"
respectively.) Under a.separate contract with the Labor Department, the Ekureau
of the Census' was to be responsible for the design of the sample,,the field work,
and data Rt-ocessing,: s . '

! ,

.\ ,,

.
Since budget constraints precluded a sample of the total population, these

four groups were seletted because eaCh laces more or less unique labor mar,ket
problems of, special concern to policy makers.. For the tWo cohorts of youth,
these problems revolve §round the process Of occupational choice, and include
both the ^preparation for work and the frequently difficult period of acconimoda-
tion to the labor market when fqrmal schooling has been completed. The special ,

prol5lems of the middle-aged men stem in part from skill obsolescence, from tt1e
increving incidenge of tiNith problems, ahd from\ employment discritination, dMl
of which are refleOed in declining labor force Orticipatiori rates anid In long r-
than-average duration qf unemployment, if it occurs. For the women, the speddl
labor market problenis are those associated with re-entry into the labor force, by
married women who feel that their ohildren no longer require their coritinuous
presence at home. /

..,

A. The Surveys .

The initial plan called for annual thterviews over a five-year period with
representatiie samples of individualssix interviews with each cohort. As a
result of cost considerations it was decided after the second survey of the men to

survey the tito older groups biennially rather than annually) The younger
groups, becaus-e of their greater mobility, were to continue'to be Interviewed
annually. As the five-year period drew to .a dose, 'the relatively low attrition

rates2 that had been experienced and the widespeeael interest that had been

1 The older 0:Mort o f women was interviewed in both 1971 and 1972 in order
to permit,a survey at the end of the five-year period.

2Although at the outsee-of the study it was feared that attrition would be a
major problem, shrinkage of the samples has been remarkably small. For
example, in the.tenth year survey of the men (1976) 69 percent of the original
Fespondents Are intervitkved, almost half of the remainder having died ansl the

-others haVing disappeared from'. the sample as the result of their refusal to be
interviewed or of the inability of Census enumerators to .locate them. Thy
corresponding, completion rates for the- tenth-year surveys of the other cohort
were 78 percent for the women, 71-percent for the boync,1 76 percent.for the
gIrl
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generated in'the dfitit Bases lail.to the deadOIV.;,titi -ccinttnue- the-aurveys-beyond

,the perlod-,originally contemplated.' With lila advice of an Interdisciplfnary .
advisory panel. that was assembled to consider the issue, plans_ were made to
cover an edditional five-yeae period for each cohort by means of "two brief
biennial telephone, surveys and face-to-lace Interview ten years after the
original surVey.

During 1976 consideration was given to yet another extension of the study.
Aftera questionnaire stirvey of, all latown dsers of-NLS data anda reco enda-
tIon by an Interdisciplinary pa el of dxperts convened by the,, Departrtrtt of
L or,-a decision w'es u1timatelyceached In 107 tb (I) Contlnil the surveys to
th four samples for 'arr additional five years (so 1 ng as attrition did not become
a serious problem)' and (2) begin a new longitudinal -study of a panel of young men
and young women. The latter study was to permit a replication of much of the
analyils made of the earlier cohorts of youtlh and also to hetp to evaluate the'
expanded employment and training peograms for youth ligislated by the 1977*
amendments to the compi.ehensive employrpent and Tralnirls Act. To these
ends, a national prokoabilitje was.drawn consistIng,of 6,000-yougg women
and 6,000 Young men between the ages of 14 and 21, with overrepresentation o ,

blacks, Hispanics, and economically disadvantaged whites.

The new sample of .youth was interviewed for the,first time In early 1979,
and will be interviewed annually thereafter. Responsibthity for drawing the
sample, conducting the field work, and preparing data tapes has been subcOn-

tracted bY the Center for. Human Resource Research ,to the ,NatIonal Opiniori
Research Center (NORC).

In the case of both the boys and girls, interviewing began at'approiimately
the same time each kar--in October for the boys and in January for the jOrls.

Because of scheduling problems, the, month in which the Interviews were
conducted with the men andwomen w9changed after 1968. Until the 1968 mall
survey, surveys of both, groups. begain Ir;t4May of each yeari after 1968, the
interviews with the men began in \July Ile those 'with thV'women been in
April. The interviewing process for each-Cohort extended over a period of two to
three months. The lonoest period occurred in the 19,68 survey of -girls, which
began In..ghbe week of January 22, 1968 and ended on May '1, 11..68; among the
shortest Thterviewing, periods was ,that of the 1972 survey of women, when
interviewingibegan on April 24 and ended on June 23.

4

Each of the four original cohorts was represented by a, national probability
sample aperoximately 5,000 individuals. The samples were drawn by the
I3,urvu of the Census from the primarampling- units (PSU's) that had been"
selected for the experimental Monthly Labor Survey conducted between early

1964 and late 1966.3, In order to provide statisltically reIiabI estknates for
Blacks anclyto permit a more confident analysis of differences in Saborr market
experiences between blacks and Whites, a sainpling ratio for black& hree to four
times as large as that tor whites was used.

3FOr a detailed description of the sampling design, seeSection II.
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Year en s Women

1966 / Interview .Interview r
lb

1967 Interview Interview Interview

1968 Mail survey, Inter.view
4

Mail survey Interview

1969

1970'

InterView,
4.

Interview

Interview

Interview Interview
Interview

071 k1ntervieW Intervfew Interview Interview

1972 _ WO Interview Int view

1973 Telephonek
surve'y

Telephone
survey

- Interview

1,74 _ Telephone
survey

1975 Telephone
survey

Telephone - 1
iurvey

Telephone
survey

1976 Interview Interview Telephone
Surv?if '

1977 Interview Telephone
survey

1978 Telephone
survey

Telepihn
survey

IntervieW

1979/' k Tlephone
'survey

p.

10 jelephone
survex

1981 tipterview

1982-

1983

1984

Telephonit
. survey

Interview.

*.s 44 Attk*

Youth-.

A

a
S.

IInterview

Telephone Interview
survey

Tetephone - - - Interv iew
survey

Ilftrview Telephone Interview
survey

^

-Or

Interview Inter4ew
Intervrew

B. Division of Responsibilities

botti the original four cohorts land the new youth cohort theiCenter for
HuMan Resource Research has had responsibility for designing the survey.
instrtiments, analyzing the data, preparing reports, and making the data available
to the public. Design of the sample, field work, and data reduction have been
handled by two separate agencies. For the four ori nal cohorts this work was
dohe by-the U.S. Bureau of the Census operatin4under a sepKate contract with
'the U.S. DeOrtment oi Labor. For the new youth ccJ1ort, tHese tasks are the
respQnsibility bf the National Opinion Research Center Eider a subcontract With
the Center for Human Resource Research.

.
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This brief deacilOtion O.f the -diVIVOn -trxt roltsponsibilityi-howeveri ;obscures-
the close interaction and cooperatioe thethas existed o`ver the years between the
Center and. the Censui Eiureau at every stage of the research, and that has
already begun to develop between the Center and NORC. In the relitionship
with the Census Burtaii, for exarriple, staff members of the Center were
generally present at training sessions -in which Census enUmerators were being
instructed in the content of the interview sched4es.' In pretests, .and on a
number of ootasions in actuln surveys,,Center persoMel Were sworn In kf speaal
agents of ihe.Ceristas Bureau and accompanied 1nterv1e0ers in order.to have
firsthand view of how the interviews were going. On the other hand; while Inter-

wa.4 prindpally the responsibility of the Center,_the Censa.BUreau
p Med-valuable advioe based on their long xperience with survey; instruments

eediess to say, the.division of function bet een staffs of the Censtit Bureau a, d
g e Center for HUmanResource Research tas necesWitated continuous and very

lose liaison. Hardly a day has gone by without at leaSt one telephone
conversation between Center arid, Census .personnel. In addition, voluminous
memoranda flow between the two agencies, 7Ind there hive been a large number
of face:to-dace planning meetings. ,

The rnodus operand! between the 'two agendes has evolved over the years,
but changed rather substantially in 1971 and again In 1973. Until 11971, all tabu-

lations of survey data were produced by the Census Bureau on the basis of
specifications provided by the Center. Since the 'Census restricted its data
processing to the preparation of cross-tabulations, the Center's rel)orts were
confined to tabtilar analysis; Beginning in 1971, the Center assumed a-larger role
in data processing. Both parties agreed that 'for surveys not ye% processed by
Census, data tapes would be made available to the Center after the preparation
of a lirniteki number of test tables sgggested that the tape was reasonable
"clean.r Among other things, this change meant that many, of the comptex
variables 9n the tapes bekan to be developed by the Center data processing staff
rathr Win by the Census.

The -*second major change in the division of responsibility between the
Census and the Center for Human Resource Research occurred in 1973 witk the
decisiOn that the Center would assume responsibility for producing a standard-
ized tak for public yse. Up to that time the Censaus Bureau prepared public-use
tapes that were sifflilar to those it. furnished the Center, except that they
intluded ontly a portion of the rkboded variables appearing in the Center's tapes.
The NLS tapes made available by the Census both to the Center and to other
researchers had'a number- of characteristics that made them not readily usable,
p.articularly for multivariate analysis. §ince the Center- had to rewrite these
tapes in any ease, it appeared uneconon* to perpetuate a situatidn in which all
users of the#-Nblic tapes had to perform essentially the same tasks in order to
make the tapes operational. It was therefore agreed that the Cer4er would both
revise previously issue0,tapes ana, in addition, assume the functiof(of producing,
documenting, and distrieuting all subsequent ones. In tfie case of the new cohort
of youth, NORC will prepare data tapes to, the 4ec1fications of the Center, and
the denter will be responsible for releasing the public-use versions of these tapes
just as it does for the/earlier cohorts..

4 18
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U. SAMPLIfIG INTERVIEWING AND:ESTIMATtK PROCEDURES

cAoshohrtsa bheaevne indlechattehde, rteh: pllintgy aonfdtfhleeldc'ewnciuks foourretahue,fweiraeorItifilensael

NLS
functions are being perfoKmed by NORC for the new cohok of youth. In thiks
section we descrikelhe sainpling methods and field procedures employed by each
of these organizations.

A. Census Bureau (four original cohorts)

Each of the four original NLS isamples was designed td represent the
civilian noninstitutional population- of the Uni-ted States at approximately the
time of, the initial survey. Bedause there were no additions tt the samples over
thelyears of the surveys, theycannot ge construed to be, precisely representative
of the civilian populetion In any year after the first. The departure is most
signifkant in the case of .the young men, since ,thOse who were In the military
serv e as of 1966 but who subsequently returned to civillan.life are not repre-
ser1ed.

Samp1i9g, Procedure

Each of the fork age-sex cohorts is represented by a piulti-sfage probability-,

sample loeated In 235 sample areas comprising. 485 counties and Independent
cities representing every state and theDistrict of Collthbia. The 235 sample
areas were selected by grouping all of the nation's counties and independent
cities into about 1,900 primary sampling units (PSU's) and further forming 2J5
strata of one or more PSU's that are relatively homogeneous according-to socio-
economic characteristics. Within each of the strata a single PSU was selected to
rOresent the stratum. Within each PSU a,probability sanple of housing ufrits
was selected to tepresent The civilian noninstitutional population.

Since one of the survey requireMents was 'to provide separate reliable,
statistics for blacks, households in predominantly black enumeration districts
(F.D's) were selected at a rate between three and four times that for hous'eholds
in predomihantly white ED's. The sample was designed to provide approxinmtely
5,000 interviews for each of the four. cohortsabout 1,500 blacks and 3,500
whites. When this requirement was examined In light of the expected number of
persons in each dge-sex-color group it was.ftund that about 42,000 households
wourd be required in order to find the requisite number of blacks in each age-sex
gr oup.

An in1ti41 sample of about 42,000 housing uhits was selcted and a
'screengt& interview took plate in March and April, 1966. Of this number about
7,500 unfts were found to be vacant, occupied by persons Wh.ose usual residence
was elsewhere, changed from residential use, Or demolished. On the other hand,
about 900 additional unM were found Mat had been created within existing living

4 Conversely, young men who enteted the service subseqrtent to 1966 are
unrepresented during their military servicp, since no atteMpt was made to survey'
mrbers of the sample during such periods.

9
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space or had been changed from v9hat was p eviously. nonresidtntlai Ipacitt. That
35,360 housing units were available-for lnte vlew, frorri ss;hich usable Inforniation
ivas collected for 34,662 househokls, a completion rate of' 98.0 percent.. *- .

Men 45-,5"9 Following the initial interview ,and screening' operation, 5, 18
males age 4559. were designated to be lnterviewed. tjese were sampled f-
ferentially within four stratas whites in white ED's (1. ED's which contained
predominantly whitehouseholds), blacks in whife ED's, viItes in bladcED's, and .
blacks in black ED's.

Young men 14-24 The original plan called for using the initial screening to
select all four samples. On reflection it was decided to rescreen the sample in
the fall of '1966 prior to the first interview of youhg men; Since a seven-month
delay between screening and interview seemed inordinate in view oflhe mobilitY
of young men in their late teens and early twentiet:

To increase efficiency, it was delded to stratify ithe 'sample for the re-
-screening by the presence or absence a a 14- to124-year-old male in the house-
hold. The probability is high that a household that contained a 144. 'to 24-year-old
in March would also have had one in September. However, td insure-that the
sample also represented persons who had'.moved into sample households in ttiO1

intervening period, a sarrkple-of addi-esses that previously had no 14- to 24.:-year-
old males was also included in the screening operation.

-

This ptiase of the screening' began in early September, 1966. Since a
telephone number had been recorded for most households arthe time. of the
initial interview, every attempt was made ao Complete the short screening
interview. by telephone. Following the screeniffr operation, the same differential
sampling process that .had been used in the case of the older male cohort
produced 5,713 males aged 14 to 24 who were designated to be interviewed.

Women 30-44 and 14-S The rescreened sample of households from which
the *ample of young men was drawn was used also to obtain the sample of women
30 to 44 years of age. Using the same type .of differential sampingo ratios
described above, 5,393 women were selected for interview. Finally, 'from the
same group -of housefiolds, a sample .of 5,533 young women aged 14 -tok24 as of

January 1, 1968, Was designated.'

Multiple-respondent luseholds The total number of households represent-
ed in the four NILS samples of individualsis 13,582. Thus, a number of houseluilds
have yielded more than one respondent, frequently across cohorts. By .cross-
indexirig households and respondents, the Certsus Bureau has provided a means of
identifying respondents having common households 'when -the samples were
origimilly drawn. fhe revised data tapes made available by the Center shoW for
each respondent (1) an identification number within the particular cohort, (2) an
identification number for the household from which the respondent was ortginally
selected, and (3) the identifrcation numbers of any other respondents (in the same
or other cohorts) who were selected from the same household.'

For researchers who wish to exploit this feature of the data the Center will
pr9vide free of charge lists of households containing selected combinations of
respondents from sdifferent 'cohorts. As of December 1978 such a list exists for

a
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"
households containing members of both the older male and olderlernale cohorts.
the list Gontains,the respondents' serial nprpbers and the reletionship between
them tea., husbar\l-wife, fathor-daughter); A description9f the decision rules
underlying the relationship s Is also indluded. Similar 114 for mother-son
and mother-daughter relationships are currently ayailable upon request from the
NLS Users' Office: Additional combinations are being developed.

Field Wprk':
p.

Roughly three to four 4ihdred Census fritervititvers were as$gned tO each
of the NLS surveys. Since many of the procedures and the labor force concepts
used in the NLS were slrollar'to those employed in the Current Population Survey
(CPS), the Census' Buresan usedinterviewers with.CPS experience in all of othe

11#'
surveys. 4t*

In each of the early surveys, a, two-stage training program was used to
provide specific InStruction to the interviewers.. First, two supervisors from each
of the 13ur4au's 12 rfeonal offices were trained 'in Washington; they in turn
trained the interviewers and office clerks assigned to the survey in their regions.
Each trainee was pfovided with a "verbatim" training guide prepared by the
Bureau staff and reviewed by staff members:, of the Employment and Training
Adrrqnistrationf and the Center for Human, Resource Research. The guide
included not only lecture material" but '11 number of structured practice
interviews to familiprize the.interviewiers with the questionnaire. In additictri to
the classroom tr'ain1ng, each interviewer was required to complete at least one
live interview prior to beginning an assignment. .

As interviewers developed exppgence wilh the ,NLS, training for each
additional surveS) became less intensi4e: While the smAll number of Interviewers
with no previous NLS expeElence continued to rsteive classroom instruction,
training fbr the experienceitinterviewers generally consisted of a home Study
package. This included an Interviewer's Reference Marital explaining the
purpose, procedures, and 'concepts 'used in the survey, as well -as a set of
questtons emphasizing points covered in the Jnanual.

In addition to training, a field edit was instituted to .1nsure adequate
quality. In the earliest surveys, this consisted of a "full edit" .of the first several
schedules returned by each interviewer and partial edit of the remaining
questionnaires from eaai interviewer's assignment. The full edit consisted of
reviewing' each questionnaire from btginning to end to determine if "the entries
were complete and consistent and WEether the "skip" instructions were being
followed. The -irtterviewer was contacted by phone concerning mindr problems

- and, depending on the nature of the problem, was either merely told of the error
or asked to contact the respondent for additional informailon or f9ir clarification.
For more serious problems the interviewer was retralned either totally o? inpart,
and the questionnaire was returned for completion.

If probler'ns arose,, the complete edit was continued until the supervisor was
satisfied that the interviewer was doing a 'complete and c nsistent job. The
partial edit simply checked to determine that the' 'inter' iewer had not in--..

advertently skipped any part of the questionnaire that should have been filled.
Any questionnaire that failed the partial edit was returned to1 the interviewer for

ic
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c6rnotAori. ;the first .tWo survejit', of . th e. middle-aged-M-4W ahlti th-ti
survey-of each of the other cohOrts, a "fUlt edit" Wei used on all the schedule&

Estimating Methods

Population data) derived from the 141.,S are' based on mifiti-stage ratio
estimatp.

Basic weicOt The first step was the assignment to eath Amp.% case of a
basic 'weight consisting of the reciprocal of ;the final probability of selection.
This probability reflects the differential sampling th9, was employed by color

within stratum for the four cohorts.

Ndninterview adjustment In the initial survey of each cohort, some P
meenbers of the original samples could not be interviewed because of absence?:
rsfusal, or umavallabillty for other reasons. The n.umber Of jry# duals with whOm

a' *-

ihltial interviews were conducted was 5,020 forfrethe men,
5

4; :f a the women,
5,25 for the boys, and 5,159 far the girls. The weights for art ttliSse Interviewed

were adjusted to the extent necessary to account. for perSons, who were not

,interviewed.t This adjustment was made sparately for each of eight groupings

for the ,
middle-aied nln,6 -16 ,groupings for 'the women 30 -to 44;7 .and 24

.
/groupings for the two 'bzthorts of youth. '2" '

n

(

Ratio-estimates The composition of the sample may differ somewhat, by

chance, from that a the population as Achtele with respect to residence, age,
colbr, and sex. Since these population Xiraeteristks are,closely correlated with
the principal,,measurements maderonv the sample, the measurements can be_
sub:5 tantially improved if they are weighted apfropriately to, conform to the

4

5Actually, 5,027 n?en were interviewed in 1966. As the result of an error,
however,,the original dat.4 -rapes coptained duplicate records for eqc,,h of sevgn
reyondents, yielding a total of 5,634. After the error was discoV6red, one of

each Oi.r of duplicate records was bl,nked in each subsequent sirvey, but not
(Necessarily-the slime one frOm' one survey to the next. After a careful 'scrutirry
of the se-yen paifs of-records, the research staff of the Center conduded that
there was no accurate way of preserving the longituelinal integrity of the data for

the sevewespoii'dents involved. All fourteen records were therefore eliminated
from the revised tapes.

Census region 'of residence (Northeast, North Central, South, West) by

placesof residence (urban, rural).

.7Same as fOr middle-aged men, by color (white, black).

8Same as for women 30 to 44, except that place of .resicrence h.as \thre;

categories (urban, rural ,farm, rural nonfarm).

I.
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known distribution -of --these-population--charaeteriatics-.9 This-was --treqmplisheit
in the initial stirvey of eat)) cohort through twq stages of ratio.eetimattoti

ai

The first stage of ratio estimation takes into aceoutit differences af the
time+ of the 1960 Census between the distribution by color and residence of the
population as estimated from the. sample Ws' and that of 'the total re50.ulatlatt In
each of: the four major regions .of tlfe country. Using% 1960 Census data,-
estimated population totals by color and reddeptce for *etch rgipon were
computed by -approphately weighting the Census co.unts for 1.9Ps In tho" sitmple.

- gatios -were then' computed between thele estimates (based on sample PSUs) and
-- the 'actual populair totals for the region as shown by the 1960 Census.

In the-second. Stage, the sample propbrtionsiwere adjusted to independent
current estimates lof the civilian noninstitutiottalized populati by age, sexy and
color. Thes estiniates were prepartd by 'carrying forVar t e most recent

-Census- date (1960) to take', account of subsequent aging the popuiatidh,
Mortality, and migration between the United States and other countries. The
adjustment was made by color within three ,age groupings for the two older
cohorts, within five age groupings for the young women, arid within four age
groupings for the young men.

Samplins Weights

In each survey year after,the initial interview, the sample was reduced for
reasons of noninfervIew. In order to compensate for these losses the sampling
weights of the individualt4to were interviewed had to be revised. This revision
was done in two stages. st, the out-of-scope noninterviews in each of the
years -1,rere identified by the Bureau of the Census and eliminated from the
sample of noninterviews. This grouP consisted of individuals _who were
institutionaliwi, had died, wer,e members of the Armed Porces or who had
moved outside 'the United States--i.e., individuals who were no longer members

' of the noninstitutional, civilian population of the United States..

The second stage in the adjustment acknowledged the nonrandom char- _

acteristics of the in-scope noninterviews. For each of the survey years the.
eligible noninterviews and those interviewed were distributed into strata (cells)
according to their race, years of school completed, and Srears in 1966 (1967) place
of residence (cohorts of men and women) or. their race, education of their father,
and years In 1966 (1968) place of residence (boys and girls). Within eadh df the,
cells the base year sampling weights of those interviewed were increased by a
factor which measured the relative size (using base year weights) of the
fioninterviewed population.to the interviewed population in that year.

9ee U.S. Bureau of Census Technical Paper No. 7, "The Current Population
Survey--A Report on Methodology," 1963, for a more detailed explanation of the
preparation of the estimates.

MSee U.S. Bureau of the Census, Current Population Reports, Series P-25,
No. 352, November 18, 1966, for a descAption ol the methods used.in preparing
these independent population estimates.

1
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On6turthlr I)uetment wiks needeii becaise hi Yo Ung menwhip-were in-the-

Armed Force at- the time the Ample was selected..wOre exchid from *the
sample. Since most of these men subsequently returned to the civilian non-

Instituti6nal U.S. Npulation,.the population estimates in any given year based on

the revised sampling- weights of those interviewed In our sanyle are understated.

To corret for this understatement the Bureaii of the Census has provkled an

adjustment factor. for each of the ceI,Is. The revised sampling weights of the

young men incorporate this additional djustment.t..

Coding,and Editing -

Most ,of tbe data on the Interview schedules required no coding,.since a

majority of the answers were nupierical entries or in the form of ..frecoded

categories. ilowever, clerical coding was necessary for the. occupational and

industrial darrsificittion of the several jobs referred to In the interview: The
s used for the. 1960
continued to .be used
stems were revised.

Censiks Bureade standard Occupation and industry. co
decennial census.were employed for this purpose, and hay

even in those surveys conducted after the classificatbm
Codes for other open-ended questions were assigned by the Census Bureau, In

many cases ori the 'basis of guidelines developed by the Center for Human

Resource Research iro.m tallies of subsamples of th7 returns.

The consistency edits for the interview schedules were completed on the

computer by,the Census Bureati. For the parts of the questionnaire that were

similar to the CPS, a modified CPS edit was used. For all other sections

separate -consistency cheoks wvre performed. None of the edits included an

allocation routine that was dependent on averages or random information frorri

outside sources, since such allocated data could not be expected to be consistent

with dati.from previouspr subsequent surve-ys. However, where the answer to a

quetipp. was,obvicius from others in the questionnaire, the missing answer was

eryttV'o'n the tape. To take an example from- the initial' survey of the middle,

ageti'men; if item 39a ("Is there a compulsory reti&m4nt age where you work?")

was blank but legitimate entries appeared in 39b and c ("At what age?" and

"Would you like to work longer?") a "Yes" w4s inserted in 39a. In this case, only

if 39a was marked "Nies" could 39b and c be filled; therefore the assumption was

made that either -the card punch operator failed to punch the item or the

inIerviewet failed to mark it.

B. National Opinion Research Center (cohort of youth)

Sampling Procedurtgs

The target population for this survey consists of eight groups:

1. Hispanic males14-21
2. HiipaOlic feMales 14-21 ,

3. Black, non-Hispanic males 14-21
4. Black, non-Hisparlic females 14-21
5. Economically disadvantaged non-Black, non-Hispanic males 14-21

6. Economically disadvantaged non-Black, non-Hispank females 14-21

7. All non-Black, non-Hispanic males 14-21

8. All: rton-Black, non-t-lispanic.females 14-21

1
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For all cohorts, individuals wrcons1trcdin tige-population-iftherwerre
'living wlticl,the 36 states bor If they, ere,on active military duty outside the
United$tates. , Excluded from these groups are individuals living in-institution#
on a i*rmanent basis.

With the exception of individuali on actiVe d'uty, all .sample
selection was accomplished through p multiptagest,..stratified area probability
sample of dwelling units and -groOp, quarter units. A .screening intervkew was
administered- at -approZmately 75,0004dwellings and group quarters, distributed\

among 1,818 sample segments in 202 Prirrfary Sampling Units. 11 Inaluded in thfs
screening inteview was 'information which would allow the ideltification of
persons eligibl for sample membership.

Approximately 18,000 of the screening interviews were carried out among
918 sample segm6nts in the 102 Primary Samplings Units constituting ,the NORC
Master Probability Sample of the Unl&d States. This semplo is designed to
maximize the statistical efficiency of samples which Are "crosslectional" with
respect to the general populapon. Specifitally, through ;the several stages of
sample selection. (counties, enumeration at stricts-block groups, sample listing
units), probabilities of selction are based ution either total populati6r1 or total -
housing units.

The remaining 57,000 screening interviews were carried out arrfong 900
sample segments in a 100 PSI.1 sample specifically designed to ?produce
statistically efficient samptles of G-roups 1-4- All stages of eampling, except the
final stage, were trrieVout with probabilities proportional to a linear
combination of popti tion size for these gratips. The 'effect of this procedure is
to produce sample listing segments which vary signIficantly in terms of ,total
population.size but tend toward equality with respect to the target groups.

In the final stage of sample selection (i.e., dwelling units.within Sample
listing segments), a moderate degree of oversampling was employed In order to
increase the sample composition with respect to Groups 1-6. Since the use of
oversampling tends to decrease sample efficiency, attempts were made to hold
required oversampling to 'a minimum.

At all selected dwellings, attempts were made to obtalwappropriate assi-
fication information for all-persons living in the dwelling. In order to minimize
the potential for "interviewer effect," survey interviewers were not informed
about specific groupsthat would be included in the subsequent interviews.

Since certain classes of group members do not usually reside in dwelling
units, procedures were also used to establish "linkages" between dwellings and
these individuals. As part of the initial screening, household respdndents Are
asked if there were any persons with primary family connections to household

11A primary sampling unit is composed of ekher a single county or group of:

coUnties (SMSA). Ir certain special situations, state-defined units are termed
"independent dties" or "parishes." In these instances, such units are used in the
definition of primqy sampling units.

1 1
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mernbors Whe v.-16te way from theTkrehold--ati-the -present Ilme4--Thlriciuded-In-------
ttils group were college students; pitrsons perarphs lh prisons and.
otht. institutions. Household Waspondenta were 4130,4tokod to narop persons %rho

might occasionajly stay at the dwelling who- did not have any other -"Ustial place
of residenoe." For each Individual Identified in this process an attempt was 'made
to detertnine whether or not the ind1vIdu41,- would-Se "linked" to sorhe other

All individuals without other linkages were included 1h, ligusehold compo don
hotisehold (e.g., college students livIng off campus in4heir.own ;its).0
for purkses of subsanyling. The only exception to this linkage eccurred in the
case of actiVe.military personnel who were sampled separately.

-,
,...,. ,

.., ..
.....

. Selection of sample respondents .for base year Interviewing was -based 'upon
the Indivkluals identified at the hbusehold screening phase. Base year samples
for Groups 1-6 were selected from individuals idntified ill liotrh screening
sainples (i.e.,..102 PS1) Cross-sectional Sample and 100 FSU Special Purpose
Sample). To the extent that individuals identified in the,screen1ng phase were .

obtained with different probabilities of selection (beciuse of sele6,ct1e
ov rsamplIng), the selection of lbase year iamples will attempt to minimize these
pr ability. differences.

. f
Sample respondents in Groups 7 and 8 kere selected' from the 102 PSI.3

Cross-sectional Sarnple.1 Restriction of subsampling for these groups to the 102
PSI) National Sample is based *upon considerations of per element, statistkal
ef ficiency,

Individuals on Active Military Duty I .,

Members on active military duty were stampled primarily from rosters
provided by the Department -of Defense. Sarapie selection waswaccomplistied In
tvo stages. In the first stage, alsample of lapproximattly 200 "military units"
was selected. These units were Selected with probabilities proportional to the
number of persons 14-21 voithiril the unit. Within selected units, persons 14-21
were sUbsampled with probailthtes inversely proportional to the .- first-stage
selection probability. Separate samples were selected of males and females. A
small number of, military personnel living in their own households, not on military
bases, wereincluded in the household screening too, -

The following principals were followed. in deci ns regardng weighting.
Individual case weights are assigned to base year inter s In such a way as to
produce group population projections when used in tabUlations. The assignment
of individual respondent weights Involves at least three stages.

Stage One: The first stage in weighting involves the reciprocal of the
probability of selection. Specifically, this-probability of selection is a
function of the probability of seleLtion associated with the household
in which the respondent was located as well as the subsampling (if

1 any) applied to individuals identified in screening.

Stage Two: This- stage of weighting(attempts to adjust for differ-
ential response (cooperation) rates in both the screening phase and
baseli e interview. Differential cooperation rates are computed (and
adjusted) on the basis of seographic location, group membership, and

r within group subclassification.
.

6
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Stage Threekjhis stage of weighting at-tempts-to-adjust-fly-cattalo
types of rand6'1179rdiation associated with Sampling as well as sarnplö
"undercoverage."- That ratio estittatiori Ii used to conform the,
sample to Independenily derived populatIonAotali.
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The Nation'al Longitudinal,p,ufveys were designee primarily 144 'anlalyze the

sources of variation in, the laborcIntrkei behavior', and experience of the age-sex
subsets of the U.S. population represented by the samples. Thus, the Information
-collected from th*espondents Iry the several samples l'elates to variable, tilat

-' either reprehent significant aspects cif labor market activity and-labor market
status or that are hypothesized tb influence, or to be influencedby,i, such bctivity

or statbs,
-

4k I n order to know predsell what.inforrnation.is available and how. It has
been coded, there is no lubstitute for a careful rxamination of the interview

'schedules and codebooks. Researchers at'e cautioned that it is not possible within
the space available In the itl-landbook to describe completely or with absolute
precision the content 6f oi the Interview schedules. Nevertheless, the fol-
lowing tables are designed to indicate in rather specific terms the more
important variables included in the data tapes covering the first ten -years for
each of the four .cohorts.

rt,

Although the classification is not entirely satisfactory,- the variables are

classified under the _major headings of 'labor market experience variables,"
"human capital -and other socioeconomic variables," and "environmenpal vari-

1 2
ables." . The first two of ihese are fuether subdivided Into somewhat narrower

categories, under which the specific variables are listed. T* designation of each

variable is generally an abbreviated version Of the question(s) oh. which it is
based, the wording of which sometimes varies across cohorts or from mie year to

another. Thus, the user is cautioned that the relevant interview, schedule and

documentation must be consulted for the precise wording.

Tables 1 through 4 relateto the men, boys, women and girls, respectively.
Across the top of each table are the years in which the particular cohort has
been surveyed, and in the stub are listed the variables that have been measured

in, any of the years. An asterisk In any cell, thertptrheyindicates that infoimation
fot the designated variabsie was obtained e particular cohorrin th
indicated year. ln some cases the variable is derived directly.fronri the response%

to a specific question In the interview schedule. ln other -cases the variable in
question either. has been created by the Center for Human Resource Research on -

the basis of responses to a serPes of questions in the survey instrument, or can be

so constructed by the user. It must again be ernphas4ed that the documentation

must be consulted for a precise definition, of each variable.

In the ca,se of the new youth cohort, as of this writing only the initial
.interview, schedule available i)nd there has not yet been a spedfi,cation of the

12The envirbnmental variables haVe been added to the tape of te four
original cohorts on the basis of characteristics, of the labor market arlea in which

the 'respondent resides, generally obtained from the decennial census. The

Census 13yreau's rules of confidentiality severely limit the number., of such
variables that can be used since a combination of several such variables might
uniquely identify a respbndent's area of residence in violation of C..esus policy.
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variables as ttiey will, ultimately appear -op he-dita--tape-. --Tab le-5--preisents-ah
outline that summarizes the rnSor elements the 'content of the inttlek.surve

-instruMent. ,
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Table
p.

NL Variabfes for 4en 45-59, by Survey Year
4

; -1 ', -., 77 : . ' ' . 1. . ,', i -4 : ;, , i .711 -

Variab e 1966 1967 1968.1 69 1971 1973 1975

L 4.,AlkoR MARIO EXPER194Cg,VARIAI3LES

A. Oureervt Ltbor Porce and Employment
Status'-,

SuIrveNweek labor for% and
em lo ment status

,Num er o ours wor e n survey
week

976 1978

Number of weeks worked In past year

Num er ours usu y wor eu per
week in past year

Number of weeks unempjoyed in past
ear

* *

* * * * -*...111 *

, ,
* * * * * *

- Spells of unemployment in past'year

Number of weeks out of labor force
v in ast ear * * *

B. Characteristics of Current or Last
Job

Occupa tion (Census code and index of
occupational prestige)

Industry *

It
Class of worker

Starting date

Num er o ours per wee usua
worket

* * * * * * offP.

.*

Hourly rate of pay

Commuting time and costs

Covered by collective bargaining?

2/0

to.

-e
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A

Is res ohdent union member?

146 1967 1968 1969 j971. 1975 4975 1976 1978

C. Work Experience Prior tc Initial
fvey

Occupation, industry, class of
worker, l&gth of service, and
reason fI leaving fir5t job
after leaking_school

Occupation, industry, class of
worker, length of service, and

,reason for leaving longes.t job
singe leavittag school

Best occupation since leaving school r.

D. Work Experier" since Previous
Survey

Occupation, indutry., class of worker,
hgurs per week, length of set-Wee,
and reason for leaving intervening
job4i+

Geographic mobility

/1

* *

*

Interfirm mobility

Intrafirm Mobility *

IL HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES

A. Early Formative Influences

Na(o-nality

Type ol residence at age 15
Person(s) respondent lived- with
at age 15

Occupation of head-of houseAold
when respondent was 15 \

Highest grade of \sthool completed
by father

illegreeof detail vries among survey years.

2
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Variable
-44

B. Migration

-*Number of years at current reSidence '*

1966.1967 1968' 969 19711973 1973 1976 1978 lr't

C9mpar son o rt
,

pce to cumr..nt
\.realidence

C. Education
.

Highest grade of schodl completed .-*

I.

High school curridaum

Colter degree*received

D. --Training Outside Regular School

Typei, of training

Ma,

Duration of longest training program

Whether training was completed

Whether training is used in joio

E. Health aryi Physical Condition
Alt

Self-rating of h th

Does healWlimit work?

Dueatioh of health limitation

Functional limitations

F. Marital and Family Characteristics

4

'Marital sta US

Number of de'pendents

Are respondent's parents living

14,

*

* .

*.

um er ans a
children livin

e str u ion .0
in household

Durat on o et m
of 4 $ use

ons

Education of family members

*44

2
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...Variable 1966 19 7 1968 1969' 1971 1973 1975 197

Occupations of family members

,Weeks and hours per week wor ed
b famil memlers In st ear,

N. *

* *

G. Financial Characteristics

Total net family assets+ *

Total family income in past year N-

Income from farm or own business
I ast ear

Inqome from wages or s ary n past
year

Ancome ol spouse from wages or
salary in past year

Income from unemployment compen-
sation in ast ear

Income from pub ic assistance in
past year

Income from social security in
past year

X -

S.

* X-

Incoms from pensions in past year * N. *

Income from other rurces in past
ear *

H. Military Ser-vice

Dates of service

6,,

I. Job Attitudes

How do you feel about your job?'

What are the things you It e best
about your "lob?

What are the things you like least
about your job?

Rate of pay required te take
hypothetIcal job in same area
efn lo ed res e ndents)

it *

Rate of pay required to take hypo-
thetical job in different area
(employed respondents)

+1Degree of detail on components varies across survey years.



-Variable

.....,....

a. Work Atttitudest
= What would respo

- current ob?
o respon

he had enou

ent do if he.lost
t_

ent con nue-to wor
h mone to livt on?

eact on to ypot etch o o er. ,
(1respondents out of labor force)

Characterlstics of job respondent Is
willing to take (respondents unem-
lo ed or'out of labor force
at Is more mportant, g wages

or liking work?

255

4-
1.

1966 1967 1968 969 1971 1973 4975 19 1978

*

r

4

K. Other Sodal Psychological Variables

Rotter Interntd-External Loes of
Control score

Attitude toward women working

A)t tu es towars se ecte aspects
of life .

41.

L. Retrospective Evaluat4ion of Labor
Market txperlence

Perception of age discrimination

Perception of raCe discrinFilnation

Perception of sex discrimiroation

Perception of other discrimination

Have you progress held your own,
or moved backward over past 5

years?
Over past 5 years, have job pres-
sures increased, decreased, or
re ained the s me?

M. Retirement

Leisure activities
Expected age of retirement

Respon ent's p ans after
e Irernent

Mandatory retirement age

e

AttituireOrNTAIWTRWard respondent's
retirement

VZ

-)
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41,

21

'

Variable
roe 966 1967 1968 1969 1971 1973 1975 1976 1978

Attitude of friends toward retire-
ment

Characteristics of pension plan
-----K-aNagCrrespongiiiiirmar d

.retlrernent.4

III. ENVIRONMENTAL VARIABLES

Size of local area labor force

'*

a

Local area-memployment raie ,* WI

46 1
4.
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Table 2

NLS Variables fo,f Boys 1k-24, by Survey Year,
4

-Variable 1966 1967 1968 69 1970 1971 1973 1975 1976 1978'

I. LABOR M RKET EXPERItINCE VARIABLES

A. Curreni abor Force and Emplrent
status

- Survey week labor force and
employment status

Number of hours worked In survey * *
-

Number of weeks worked in past year
"*

week

';141C
445-

4

* *

Number of })ours usually worke4 per
week in ast ear

Num er o wee s unemployed In past
ear

Spells of unemployment in past year

Number of weeks out of labor for,
in past year

)
B. Characteristics of Curren; or Last

Occupation (Census code and index of
occu ational resti.e) *

. * *

,Industry
* *

Class of worker

Starting date
Number ofrhours pier week usually
worked

Hourly rate of pay

Commuting time and Ic'o s

( Covered by _collective bar aining?

N-

* * * * * * . * * * *

* *

* *. * * *-

Is respondent uilion member?
36,Characterlatics'Inventory
(abbreviated versionvariety,
autonomy, task identity, feed-
back, dealing with others,
friendship opportunities)

*

NN

-40ittrA

26
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Variables

C. Work Exper1ence:1'6ov to Initial
Survey.

A

Occupation and industry of job held
during last year In hie schoctl

Occupation, Industry, -class of
worker, length of service, 'and
reason for leaving first job
after leaving school

1966 1967 1968 1969 197 1971 1973 1975 1976 1978 .

D. .Work Experience since Previous
Survey

Occupation, industry, class of worker,
hours per week, lepgth of service,
and reason for leaving intervening
jobs+

Geographic mobility *

Interfirm mobility

Intrafirm mobility

A

II. HUMAN CAPITAL AND OTHER SOCIO-
ECONOMIC VARIABLES

A. Early Formative Influences

Nationality

Type of residence at age 14

'Residence at age 18
Person(s) respondent lived with at
age 14

Occupation of head of household
when respondent was 14

Highest grade oi schoOl completed
lay father

Highist grade of school completed
-by !tether
Were magazines available in home
at age 14?

Were newspapers available in home
at age 14?

It

+Degree of detail varies amonig survey years.

27
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24

t7nyf,--,'cf,740,011

1966 1967 1968 1969 1970 1971 1973 1973 1976.1978

Was a library card avairable In home
at a e I4?.

Parent. encouragement to cont nue
educationyast htich school

O. Migration

.*

Number of years at current residence
Comparison of birth place to current
residence

C. Education

. Current enrollment stzituS

Highest grade of -school completed

Reason stopped atten" high school

Is (was) school public orprivate * *

High school curriculum

High school subjects enjoyed most

High school subjects enjoyed least

Iligh school activities iP

Index of higD school quality

Index of college quality,.

College degree received.'k

Field of specialization in college

Reason for selecting coll4e major

z
*

Fieldf study enjoyed most in
collegf

Field o study enjoyed leAst in
college

College tuition

rinancial aid in college

Reason for dropping outof college

28
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Variables s 1966 1967 1968 1969 1970 197. 1973- 105 1976 1978

. Evaluatiorr of educational experience

Do you feel that not having mor edu-
cation has hurt ou in an a ? Wh ?

Training outside Regular Scho0

Type(s) of training * *

Duration of. longest training program
A

Whether training was completed

Whether training is Used in job

Journeyman's card obtained?

* * * * * *

* * * * * * 0

/
k

* .

E. Health and Physical Condition

Does health limit work?

Does health limit school activity?

Duration of health limitation

Functional limitations

.E,"1

F. Marital and Family Characteristics

Marital status

Ps

* * *

Number of" dependents

Are respondent's parents living?

Nth-Tiber and age distribution of
children living in household

Number of weeks worked bY father
in past year

Current occupation of father

er o wee
in ast ear
UM wor e III II y mot er

Current occupation of mother

Duration of health imitat ons
of s ous

Education of family members

*

. Occupations of family meMbers

29,
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Variables
'-

Weeks and hours per week worked
. family,members inillst year

G. F4nandal Characteri4sics

TotaLpet family assets+

TOtal family Income in past year

1966 1967 1968 1969 1970 1971 p'73 1975 1976 1978

* *

Income from farm or own business
in past year

Income from wages or salary in past
* * . * . *year

Income of spouse from wages or
salary in past year

Income from unemployment compen-
. sation in sast ear

Income from pus ic assistance in
ast ear

ncome from ot er sources n past
year

H. Military Service

Branch of armed forces

* * * * *

* * * * . -*

* * Lit * *

Months spent in armed forces

Military occupation held longest

How entered armed forces

Did military service help or hurt
career? * *

Current draft classification

I. Job Attitudes

How do you feel about your job?

W at are the things you like best
about your job? r

What are the things youlike least
aboUt our 'ob?

+Degree of detr on components varies across survey years.

*



-

27

":". 2 117"140.

Variables

Rate of pay required to take hypo-.
thetical job in same area '(em-
played res ondents) !

Rate of pay requ red to ta e ypo-
thetical job in different area
em lo ed res ndents)

Facet-Spe ic os 'Sat action
Index (Jobsat '72 Short-form
developed by Robert Quinn from
University of Michigan's 1972 and
1977 Quality of Employment
Surveys)

.

1966 1467 1968 1969 197Q-1971.1973 1975 1976 1978'#.

J. Work Attitudes

What would_respondent do if he lost
curreirt kb?

Would respondent contfnue to,work if
he had enouy,h money to live on?

Reaction to hypothetical job offer
(respondents out of labor force)

61aracteristIcs JO respondent is
willing to take (r-s'pondents unem- .
ployed or mit of labor force)

W6t is more important, high wages
or liking work?

*

*

K. Educational ang Occupational Aspiration
and 'Expectations

41.

Would you like to receive more education
or trainine . * * *1 * * - *'

How much education do you think
you will actiNlly get? * * - *

.rWhat do you expect to do when you
leave schocl? 1

What kind of work would youjike tO
be doing at age

Eipectation of achieving occupational
goal

a*

Other Social Psychological Variables

Knowledge of world of work score

Rotter fnternal-External Locus of
(-Control Score
IQ score

1,

.,,



Variables

Attitude toward women working

sihrtiri,
s .,

1,
28

--

1966 1967. 1968 1960 .1970 1 1973 1975 1976 1978

M. Retrospective Evaluatroh of Labor
Market ExpprIence

Perception of age discrimination

Perception of 'race discrimination

Perception of sex discrimination

Perception of other discrimination

*

Have you progressed, heldlour `own, or
moved backward over past 5years?

Over past 5 years, have job pressures
increased, decreased, or remained
the same?

ilL ENVIRONMENTAL VARIABLES

Size of local area labor force * * * * * * * * *

Local area unemployment rate cit, * * * * * * * * *

Presenceof accredited college
in local area

'4

32
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Table-3-

NLS Variables for Women 30144, by Survey Yeer

29

Variable

,
1967 1968 1969 1971 1972 1974 1976 1977 1979

)L 'LABOR MARKET EXPERIENCE VARIABLES

A. CurSent Labor Force and Employment
'Status

Survey week labor force and employ-
ment status

INum
week

Number of weeks worked in past year

Num er o ours usua y wor es per

ours wor e s n survey

week per pastyear
Number of weeks unemployed in

ast ear
SPells of unemployment in past year

Number of weeks out of labor force
in east ear

404.

*

B. Charatteristics of Current or Last
3db

OccutAtion (Census code and index
of occuWitital prestige)

Industry

Class of worker

Starting date

* * *

* * * * * *

* , * -* * * *
CT' .

* * ; * * * * *

Nuiier of hours per week usually
wolced

Hourly rate of pay

Commuting time and costs

* * *

Covered bY collective bargaining?

Is respondent union member?

Shift worked.

1

3.7

a

4
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Variable

C. Work Experience Prior to Initial
Survey.

a

Occupation, industry, class of,,
worker, fength olservicti, and
reason for leaving first job after
leaving school (never married
respondents)

. Occupation, industry, class of
worker, length of service, and
reason for leaving longest job
since leaving schOol (never
married re.s nt. nts
ccupat on, in. ustry, ass o
worker., length of servIce, and
reason for leaving longest lob
between school ani marria e

Occupat on, Indust , class of
worker, length of service, and
reason for leaviNiolongest job
between marriai*.and fitst
birth

Occupation, inciustrY, class of
worker, length bf servi
reason for leaving longest Job
since first birth

Number of years since leaving
. school respondent worked six
months or more+

" I17; 1"?'
, ! ; -`.

141 4

4.

1967 1968 190 1971 1972 1974 1976 1'977 19 9

ID. Work Experience since Previous Survey

Occupation, industry, classrof
worker, hours per week, length
of service, and reason for
leaving.intervening jobs++

Geographic mobility

a

InterfirM mobility

Intrafirm mobility
1%

.+For married women with children, t S is broken diavn into three periods: 4) between leaving schocil
and marriage; (2) between marriage g r d first birth; (3) since first birth.

++Degree of detail varies among survey years.

314.
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Var14ble

Awle .1 : ' : -,' ..

I.

(

k

31.

1967 1968 1969 1971 1912 1974 1976 1977 1179

U. HUMAN CAPITAL, AND OTHER SOCIO-
ECON,OMie VARIABLB

A. Early Formative Influences

Natipnality

tar.

TYpe of residence at agl 15
Person s respondent ive with
at a e 15

Occupation o eas o ouse o
when respondent was 15

Highest grade of schod cornplete
b father

Highest grade of sc oo comp ete
. by mother

Occupation of rnOther when re-
s ondent was 15

B. Migration

Number of years at current residence

*

Comparison of birth place to current
residence

C. Education

Cutttnt enrollment status

Highest grade of schookcompleted

4

)

High school curriculum

College degree received

Fi Id of specialization in c liege

D. Training outside Regular Sc

Type(s) of training * *

Duration of longest training program

Whether training completed

Whether training is used in jtb

e,

.3

1



Variabl

E. Health and Physical Condi

ing of health

Does health limit work?

Does health limit housework?

Dur tlo4 of health limitations

0.6,10Ab71WItif+11. elPiie.PIARArr.e-4441' Otrili.4*!)ffew

'if' ','"71 ,0.) w ...Ari:.4A31':

32

1967 1968 1969 1971 19721974 1976 147 19 4

*

unctional limitations

F. Marital and Family Characteristics

Marital status
Husband's attitude toward re

workin

Ark

II ndent's

Marital and child-acquisltion history

Number of dependents

Are respondent's parents living?

Num er and age distr bution o
children livin in household

Regular child care arrangements

*

Cost of child care arrangments

Preferred child care arrangement

Attitude toward child care centers

Duration o e th imitations
9f. spouse

Education of family members

Occupations of family members
WeAs and hours per week worked
by-family-members in past year

1 *

*

Unemployment of husband

7
,
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G. Finandal Characteristics

Total net amity assets+ ,

196, 1968 969 1971 1972 1974 1976 1977 19
7
9

Total f y income in past year

Income from term or own business
In past year

InCome from wages or salary in
_past year
Income of spouse om wages or
salar In st

ncome rom une
sation in :st e

Income rom pu
past year

Income from sodal security in
_past_year

*

*

ent compen-
*

s stance ri

*

Income from pensions in past year .

Income from other sources in past
ear

H. Job Attitudes

How do you feel about your job?

What are the things you like best
about your job?

What are the things you like least
about your job?

Rate okpay required totake hypo-
thetical job in same area (employed
respondents)

Rate of pky required to take hp
theticallob in different area
(employed respondents)

* *

I.

I. Work Attitudes

What would respondent do if she
lost current 'ob?

+Degree of detil on coMponents varies ai oss survey years.

3 7 ,



Variable

/Ft, "1r '

34
fa

1967-1968 1969 1971 '1972 1974 1976 1977 1979

Would respondent continue to work
if she had enou h mone to live on?
eaction to ypot et c o er
(respondents out of labor force) .

CharacterlstIcs of Job respondent Is
willing tcvtake (respondents unem-
ployed or out of labor force)

What is more important,-blgh wa:ges
or liking, work?

*

Attitude toward women working.

Volunteer activities

J. Other Social Ps);chglOgical Variables
4

Rotter Internal-External LOCUs of
Control scor,e

.

a

K4 Retrospective Evaluation of Labor
Markei Experience

Petception of age discrimination 1)

Perception of race discrimination

Perception of sex discrimination

rion of other discrimination
*

Have you progressed, held your owl,
pr.rnoved bac ward over past 5

ears?
ver past 5 yers, ave jo pres-
sures increas 0, decreased, or
remained the ame

L. Retirerne9t

Respotident's\ tirement
_expectations
Husband's retir ment
,,exRectations

III ENVIRONiA.N.TAL 4ARIABLES

Size of.local anea force

7

Local area un ployrnent rate

Index of dema d for female labor
(.*.*

33
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Table 4

NLS Variables for Girls 14-24, by SurveY Year

35

Variable .1968 1969 1970 1971 1972 1973 1973 1977 1978

LABOR MARKET EXPERIENcE VARIABLES.

A. Current Labor Force and EtnOoyrhent
Status

Survey week labor force and
em lo ment stat s

Num er o ours wor es n sikrvey
week

Number of weeks worked in past year

Num er o ours usua y wor e a per
week in least year

Number of weeks unemployed In past
ear

Spells a unemployment In past year

,1

*
alemip

* * *

Number of weeks out of labor force
in i.st ear * *

B. Characteristics of Curret or Last
---71a

Occupation (Census code anddndex of
occu ational resti.e)

Industry

Class of workr

Starting date
um er o urs per wee usba
worked

:Hourly rate of pay

Commuting time and costs

t'r Covered by collective bargaining?

6

Is respondent Union member?
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Variables 1968 1969 1970 1971 1972 19731975 19 7 1978

C. Work Experience Prior to Initial
Survey.

Occupation and industry of job held
dud last ear In hl h school
ccupat on, n ustry, c ass o
worker, length of service,*and
reason for leaving first job
after leavin. school

D. Work Experier)ce since Previous
Survey

Occupation, industry, class of worker,
hours per week, length of service,
and reason ior leaving intervening
'obs+

Geographic mobility

Interfirm mobility.....1111*
intrafirm mobility

*

II.HUMAN CAPIT4 AND OTHER SOCIO-
kcONOMIC A/ARIA13LtS

A. Early formative Influences

Nationality

Type of residence at age 14

Residence at age 13

erson s resp,OTT ent ve w t a
a e 14

Occupat on o eas o ouse o
when ressondent was 14
g est grase o

bry father
SC 00 comp ete

ghesf grade of schcioT completed r.
by mother

--ziViaWere magazines lae
.at age 14? *

+Degree of detail varies among survey,years.

4 0
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Variables

Were newspapers available in home
at age 14?

1968 1969 1970 1971 1972 1973 1975 1977 1978

Was a library card available in home
at age 14?

Parental encouragement to continue,
education past high'ischool

B. Migration

Number of years at current residence *

Comparison of bit-A-place to current
residence

C. Ethication

Current enrollment status

Highest grade of school completed

Reason stopped attending high school

Is (was) school public or private * *

High school curriculum

High school subjects enjoyed most

High school subjects enjoyed least NCI

High school activities

Index of high school quality

Index d.f college quality '

College degree received

Field of specialization in college

Reason for selecting college major

Field of study enjoyed most
colle e

Field o study' enjoyed least in
colle.e

41
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College tuition

Financial aid In college

Reason for dropping out of college

v uat on o e ucat on escper ence

o you ee t at not av ng more e u
cation has hurt you In any way74 Why? *

Ts'evia,t.ts kir), t,34,T. , "IV'

1 196 972 1

38 771'

D. Traintetilar School
Type(s) of training

Duration of longest training program

*

Whether training was completed

Whether training is used In job

E. ealth and Plsical Condition

Does health limit work?

Dges health limit school activity?

Does healtii limit housewOrk?

Duration of health limitation

functional limitations

F. Marital and Family Characteristics

Marital status
Husbandls attitude toward respondentls

working of;

Marital and child-acquisition history

Number of dependents

s Are respondent's parents living?

Number and age distribution of
children living in household *

_

9-
4' 9

44
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Variablas

"4*

1968 1969 1970 1971 972 19 19

e

39

Regular child care arrangements

Cost of child care arrangements 4

Preferred child care arrangements

Attitude toward child care centers

er o c ren respon ent
consider§ ideal

-Number of children respondent
expecks to live

Number of,weeks worked 6y faVer
fn past _year

um

Current occupation of father

0*
.

NuMber of weeks worked by mother
in ast ear

Ci,rentoccupation of mother

uration a health limitations
of spouse

Education of family members

Occupations of family members'

Weeks and hours per week worked
by family members In past year

G. Financial Characteristics

Total net farpily assets+ *

Totkal family incoMe In past y

n ome rom arm or own u ness
ln past year.

Income from wages or salary lrVast
year * *

Income of spouse from wages or
salary in past xear * ,. * * * * * * * *

Income from unemployment compen:
sation In past year * * * * * * * Of *

income from public assistance in
pastyear * * * * .* * * * *

+Degree of detail orf components varies across survey years.
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Income from social security

n .:st ear
ncome rom ot er sources n past
year

,.! ,,:714"7"1111f15141V111":14.--4611"

iz j2n jz, z.U2ZLMLL,1 19 .

AIL

H. Job Attitudes
.

How do you feel about your Job?

at are t e t ngs ou
obabo

What are t e t ngs you
about our ob?
ate o pay requ re to ta e ypo-
thetIcal job in same area (em-
ployed respondents)

Rate oPpay reqtared to take hypo-
thetical Job in different area
(employed respondents)

e est
,*

* *

I. Work Attitudes

What would respondent do If she lost
current lob?

Wduki(espondent contiriue to work if
she had enou h mone to live on?
eact on to ypot et c

ndents out of labor forceres
0 o er

aracter st Cs o o respon e
willing to take (respondents unem-
ployed or out of labor force)

What 'is more important, high wages
os liking work?

Attitude'toward womeh working

J. Educational and Occupational AsratiOns
and Expectations

Would you.like to receive more education
or. tr nin ? *

How much educat on.do you thin
you will actually get?

What do you eicpect to do when you
leave school? *.

k

N What would you like to be cioing when
,.

ou are 35 years old? * * * * * * *, *

pectatIon ofacilleying occupational
goal

410
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Variables141.
K. Other4ocial Psychological Variables

Knowledge of world of work score

Rotter Int,grnal-Nternal Locus of.
Coptrot Score

IQ core .

L. 'Retrospective ,Evaluation of labor
ysAarket Experience

Perception 'of age discrimination

1968 1969 1970 1971 1972 1973 1975 1977 1978

Perception .of race discrimlnatipn

Perception of sex discrimination

Perception of other discrirninatton

ave you progresse , e your own, or,
moved backward over ast 5 ears?

HI. ENVIRONMENTAL VARIABLES

Size of local ar laboforce * *

Local area unemkloyment rate

Index of demand for female,labor

Presence of accredited college
In local area

A

4 3
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Table 5

1

*

NLS Variable* for YoUth Cohort, 1979 Interview

I. LABOR MA ET EXPEOENC VARIABLES

A. Current Labor Force and Employment
Status

Survey week labor force And
employment status

Number of hours` worked In survey
week

Number of weeks worked since
January 1, 1978 -

Number of hours usually worked
per week since January 1, 1978

Number of 'weeks unemployed
since January 1, 1978

Spells of unemployment'Since
January 1, 19-78

Number of weeks out of labor force.
since January 1, 1978

B. Characteristics of Current or Last
Sob

Occupation (Census cbde and index of
occupational prestige)

Industry
Class of worker
Starting date
Number of hours per week usually
worked

Hourly rate of pay
Commuting time to current job
Covered by collective bargaining?
Is respondent union member?
Availability 'of vacation and
insurance benefits on current
job

Reason for leaving last job

C. Work Experience Prior to J4nuary .tA 1978

Occupation and industry Rf job held
during last year

Occupation, industry, dass of
worker, length of service, and
reason for leaving first job
after leaving school

Weeks and 'hours per week 'wOrked
since '18th birthday

1,

42
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IL. 1-&MAN CAPITALAND OTHER SOCIO--
-WCON6tvilei-vArclAa.

A. rIy Fornt1ve iflnçs
I. Nationallity and birthplace

Type of residence at age 14
Residence at age 18
Person(s) respondent liveVith at
age 14

Occupation of-priimary male adult
and priina`ry ferktale adUlt
when respondent was 14

Highest grade of school cornpletefP.
by father

Highest grade of-school completed
by mother -

Were magazines available in home
at age 14?

Were newspapers available in home
at age 14?

Was library card available in home
at age 14?

Current arid past religion
Whether language other than English

iv spoken when wespondent was a
child

Birthplace of parents

B. Miy(ration

Number o,f years at cut'rent residence
CoMpatison of birth place to current
residence

Characteristics of previous residences

C. Education

Current enrollment status
Highest grade of school completed
Reason stopped attending high school
Is (was) school public or private
High school curriculum
index of high school quality
Index of college quality
College degree reelved
Field of specialization in college
College tuition
Financial aiddin college
Attitude toward selected aspects of
educational experlencft

MP,

-)

$1.v8111F,
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Tr ning outside Regular School

lcjpe(s) of training
Duration of training programs
Whether training was completed
Whether training is used in job
Whether obtained degree, certificate
or journeyman's card

Usual hours per week spent
in training .

E. Government Training Programs

Participation in programs
Aspects liked most and least hbout programs
Satisfaction with program
Evaluation of program's effectivnesS
Type of program
Services providet by program
Length of participation in program

,Hours per week and per day spent in program
Amount of income from participating in program

F.. Health and PhYsical Condition

Does^ health limit work?
Duration of health limitation ,
Functional limitations
Type and degree of limitation

G. Marital and f amily Characteristics

Maritl status
Numb r of dependents
Are respondent's parents living?
Number and age distribution of
children living In household

'Occupation of fatherin 1978
Number of weeks worked by mother +
in past year

Occupation of mother in 1978
Education of family members
Occupation of spouse
Periods of living away from parents
Extent of work by mother and
father in 1978 .

Number and duration of marriages
Extent of work by spouse In 1978
Expectekenumber of children
Age at which respondent expects to
marry

41 0111k.
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Financia eristics

Assets of respondent (and spouse)
Total family income in 1978
Income from farm or own business

in 1978 of respondent (and spouse)
Income from wages or salary in 1978
Income of spouse fribm wages or

salary In 1978 .
Income from unemployrent compen-

satlon In 1978 of respondent (and spouse)
Income from public assistance in 1978
Income from other sources in 1978
Income from food stamps, in 1978

Military Servige (current or past)

Branch of armed force's
Months spent in armed forces
Military occupation
ROTC or officer training
Enlistment characteristics
Reserve or guard activiies
Pay gradejand,incerne
Type and amount of military
. training
Formal education received while in service
Future military plans

J. Job Attitudes

Vlow do you feel about your. job?
Job characteristics and satisfaction
scale

Work Attitudes.

Would respondent continue to work
if he/she had enough money to live on?

Characteristics of job respondentis
willing to take (respondents unem-
.ploied or out of labor force)

, Would respondent work if not
financially npcessary?

L. Educational and Occupational'Aspirations
and Expectations s-

Would you like toyeceive more education
pr training? Type?

I.

4 9
;
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How much education do you think you will
actutuyttert

What kind of work would you like to be
doing at age 33?

Expectation of achieving occupational
\ goal

M. Other So, Psychological Varlables

Knowledge of World of work acore-
Rotter Internal-External Locus of
Control ScOre (4 liems)

IQ score
Attitude toward women working

N. Retros lye Evaluation of Labor -
ar et ,per ence

Pe'fception of age discrimination
Perception of race discrimination
Perception of sex discrimination
Reason for problems in obtaining

employrnet4

0, Significant Others

Person having most, Influence on respondent
Area of Influence

r.

III. ENVIRONMENTAL VARIABLES

Size of local area labor force
Local area tinemployment rate .

Presence of accredited college In
local area

6

I t

'
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Iv. THE PUBLIC-USE TAPES AND IKE NLS CLEARING ROUSE
h

.Under its contraci With* the .bepartment f 1..abor, the Cititer., Hiner)
.Resource Research has the respohsibtlity of making revised Nation!. i,ongitudinal
Surveys data tapes and documentation available to the research community at
the (marginal) cotrt of produting them.' The Center has also the reipOnsilillity of
serving as a clearing house both with respect to problems that are- dIscovereci in
the data files and with respect to tangoing and -completed re6earch, In this
section we discuss the schedule for releasing the revised tapes and documenta-
tion, the procedure for ordering data flies, and the clearing house mecanism.

4,

A. The Data Files

. Availability by early 79, data files had been made available covering the,'-
. 1966-0,6 surveys of the.men, the 1967-1976 surveys .of the women, the 1966-

1975 surveys of the boys, and ihe 1968,1975 surveys of the. girls.. The release
dates for updated, cumulated versions of Me data flies containing later surveys
will, in general, be nine months after the relevant data tape is delivered by the
Bureau of the Census to the Center.

The data file made available:011A purchaser at any given time will include
"k the cumulative record for.the relevant cohort up to that time. For eample, tPte

present file for the cohort of young men includes all data from' the 1966-1975
surveys. At each new release date for a given cohort; the data 'file L1l be
revised not onlw .td Include the additional survey year, but also to &rt. ct any
errors In theftlata that have been called to the attention of the Center.

Price At any given time, the total price of the cumulated data file for
eaCh of the cohorts is $300.00. For example, if the 1967-1974 data file for
women had been purchased in the spring of 1977, the price would have been
$300.00. 'If, after the addition of the 1976 data, the cumulated data file for this
cohort was ordered either by a ,pi.evious_tape owner or by a new purchaseb the
price would be the, samelf500.60). tfte prfce for a cumulated data file entitles
the purchaser lb the following package of material.

I. A computer data tape. 13

2. The NLS Handbook.

3. One copy of each of the interview Schedules for the relevant
cohort.

4. One copy of each of the interviewers' reference manuals for the
rele0ant cohort. ' --sgs

I.

13Purchasers who require a tape of record layout, other than /the standard
options given on the order form should contact the NLS Users' Office.
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5. One copy of the code book, which describes and defines each
-varlablefindivites-lts---locetion on the fciatA; tUerall.d. ,f trt10143#11
frequency distribution. Additional 00000 .of the Printed gocleloOka
may be purchased at a4-4.Te from Lihe I114 USers' 9,1110±,, ThOe
are avallablh to anyone wlihing te acquire them. HowitVer;ile
caution against the vse-otcodebooks not -purchased.simuitaneoUily.
with the data tapes due to the fact that dodebooks are-
periodically updated and thus may not be an accUrate represent*.
'don of earlip or later data tapes.. The price of each, additional
codebook is $65`.00.

Two indexes of all variables, designed tc facilitate the vie of the
data: one arranged numetidally by tape ipcation and the other
arranged alphabetically by key words. Two qles of each index
will .be included.

For those whose computer system can use It, 0 copy of the' .

documentation on crmputer tape.

- For persons who need more specilic information about the content of
the data tapes before deciding whether they will be useful, we offer the
following: one copy of each questionnaire plus, one copy of the alphabetic
index of all variablt(S. The price for this package is $13.00 per cohort,
which Is deducted frbm the price of the data files if they are subsequently
purchased. Also, the Employment and Training Administration oi Vle U.S.
Department of Labor has placed this material Iry opproxiMately. 230
university libraries throughout the countri. A list of these libraries is
available on request from the Employment and Training Administration
Utilization Division, Room 9112, 601 D Street, N.W., Washington, D.C.
20213.

E. Clearing House for Data problems
II

/ The extensive revision of the data fileS has uncovered a number of
errors in the original tapes that have required correction as Wel1 as
inaccuracies or lack of. clarity in the documentation. Moreover, despite
elaborate precautions, it is,not improbable that errors have beeti introduced
int6 the data during the process of tape revision. Finally, since tirre was
no attempt to conduct an exhaustive evaluation of eVery variable on the
tapes, there may be errors in the revised data files that have been carried
over froM the original versions. For all of these reasons, it is not unlikely'
that as research proceeds with the revised NLS data files it Ohio State and
elsewhere, questions will arise concerning suspected errors in the tapes or
the documentation. The Center for Human Resource Research is prepared
to investigate questions of this kind which should be brought to the
attention of:

g.

ttle

Ms. Ellen kreider
NLS Archives
Centr for Human Resource Research
1375'Perry Street,. Suite 585
Columbus, Ohio 43201
(614) .422-1060

C.
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As e orsiare discovered and corrected on the master tape, the

,./

.

Centat 1orfrIuen -Reiattillkiitia00-76a145 KO Cprractjeins 4*We to -*

pbrtons wlo haVis previoOsly purChated the data Mein queotlon. 'Unless the ,
error is of major consequencei this'll; usuAlly done iti conjunctlOn:WIthlithe' .
release of an additional Wave of data for the cohort In question. When a
new relafse IS available, purchasers ere 'ncitified by '`mall arid ee.4 Offered
the options of (a) purchasing the newly released data tapes (Including all
corrections); (b) receiving instructions for correcting the, data tape(s) they.

'already possess as well as,documentation pages for all variables .that have ,:

been changord; or (c) Opting for -neither of the above.' U welki'iibtL hear'
from a'tape owner to whom such a notice is sent _within' a specified period
(usually 30 days), we will drop the person's nam-iiromsur active files on
the assumption that he (she) is no longer iiilerested in (cling the' data.

..
Dacumentation Where there is a lack of clarity, an apparent

incons1sten0y, an apparent omission, .Or a similar problem relating to. the
documenta ion,. It can be presented either .by mail 'or telephone. in tlie
former c lplease indicate the name of the Individual who had originally
purchased, the data tape and documentation.

patil
t d
files, Users who identify what they believe to be errors In the

content 0 ata files are urged to report these In writing, since Matters
of this kind will rarely be able to be resolved in a telephone corNersation.
In communications' of this kind, care should be taken to identify the
problem as predsely and with as much detail as possible. Specifically,
there should be an exact' definition of the universe of respondentseinder
c9nsideration and a brief statement of. the nature of the pr biem.
V,hriables in question should be identified by reference numbsreoand
Atributes by their numeric codes. The process of checking matters of this
kind may frequently be facilitated if the request for clarification ls
acCompaRied by a copy of the computer output which gives rise to the
question, along with a listing of the deck which produced the run. Lastly,
the request should include the 'name and telephone number of the person to
be contacted in the event that further information is required.

k

C. ClearingHouse for Research

in order that researchers working with the NLS klata may je apprised
of comparable or related studies going on elsewhere, the enter has
assumed the responsibility of strving as a clearing house for information
relating to completed_ research as well as research projects in progress
utilizing the NLS data.

NLS Newsletter As a means of communicating thi; informatiohas
well as other deVelopments relatihg to the NLS, the Center prepares and
distributes to all tape purchasers and other interested persons a quarterly
NLS Newsletter which contains titles and citations of completed research
reports, briel aescriptions of research' projects in progress, information
relating to the status and availability of data tapes, and other information
of general interest. All purchasers of the NLS data flies are sent to

questionnaires approximately a'month to six weeks before publication of
the Newpetter requesting informatiori of this type.

-to
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V. TEIkISflCS 01 2isjiwimm1rias.

In re4lalrig the &A files, the 0)gter hae been..guided by.theobjegtv,
of Making, them readily, usable by the 'largest possible number of
researchers: To this end, all aliihatmtic and "wild° (literal) codes that had
appeartd on the oriel* versions of the tapes have been elimineted. _In
addition, the coding of a number of variables has been standardized across
surveys and across dohotts, although this procesi has not been carried as
far as might ideally have been desired. In this section, the .mejor
characteristics of the revised data files ,are describeid,

A. :r.a.nrrnat
Several alternative tape formats are available to accommodate a

wide variety of computer procesiing installations. The. standard options,
identified on the NLS Order Form, involve various combinations ol
alternative tape.r6cording and coding tech)11Ques. In all cases,- however,
one logical record will contain all the dat, accumulated for a given
respondent. The length of each record 14 is determined by the number of
variables for each respondent, which, of course, is constant for a given
release. Thus, every release of,the women's cohort, for example, will
consist of 3,083 fixed-length records.

B. Variable Attributes

In order to fadlitate retrieval of the dita, eath variable on 'the
revised public-use tapes has a uniform length of four characters (bytes).
Variable numbers (Vb1/1) have been assigned to Identify the relative
location of each variable within a record. 15 The absolute address of a
given variable can be determined very simply from this infotion.

The following FORTRAN example, which is applicable only to tile
BCD and EBCDIC options, illustrates the advantages of fixed length
variables identified by variable numbers.

REAL*4 X(1500)
4 , READ (2,1) X

I FORMAT (15 (100F4.0))
IF (X(530) AI: 0.) GO TO 10
RATIO = (X(119) +X(I485)) / g(530)

C RATIO INVpLVES VBL/PS 119, 1485, AND 530
10 CONTINUE

1.41n this lection, "record" fers to a logical record rather than a physlatl
record.

1 30/hile additional variablesill be added in subsequent releases of the data
tapes, these will be assigned rew variable numbers. Variable numbers, once
assigned, will not be changed urless it is necessary to do so to correct an error.

'

(X
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Several other converitIons have been uniformly followed in order to

faci1ltate-dikte-pl.00431-41--

I. TN( onlx characters whickoccur on the tapes ere

--, 0, 1, 2, 3? 4, 5, 6, 7, 8, ahti 9.

2. All values are represented as integers. Sonle
HOURLY RATE OF PAY) may have an Implied :cledmati- but no,
fractions occur.

4

..

3. Codes are padded with high-order zeroes.

4. Negative codes are indicated by a minus sign (-) in the leftmost
byte.

C. Split Variables

Ah appatent contracitction to the fixed-lengih rule is the fact that
some variables have values which require more than four characters
(x 9999 or x -999). To accommodate these variable two contiguous
variable locations are used to contain the data. Except or the sampling
weight (seven characters), the only variables that-ekce our characters as
of the present writing are certain monetary variables.

In a split variable,' the leftmost location contains the thousands
portion of the value; the rightmost location contains the remainder. When
the value is negative, both "subvariables" contain a minus sign. To
illustrate, it variable numbers 57 and 58 identify a, split income variable,
then

/

INCOME 1000* x(57) + X.(58)

would determine .the true value of the variable. The following tattle
illustrates how representative values are coded as split and as "nonsplit"
variables.

4
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Representation ti SoMe Typicia Nwts
Erfoodoln-opp-mose.00tce-.-. -CA-
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Split Variables
XI XI+ 1.

Noriplit Vtriables
X

0
8

0000
0000

0000
0008

1000 0000
1234

.0001
Q001 0234

,22333 0022 0333
345678 0345 0678 n

-1 . -000 -001
433 -000 -233

-2345 -002 -345
-98765 -098- -765

0000
000

.1009
. 1234

must be split
must be split

-001
435

must be split
must be .splIt

D. Floating Point Binary

The floating point binary option is strohgly recommended to those
researchers whose computer installations arescompatible with IBM 360/370.
Users will jind this option particularly attractive since it presents a core
image of the data. The following FORTRAN example should help explain
how to use this option.

REAL*4 X(1300), NA, DK
NA ze 6.314.10)
OK -542000;
READ (41) X

1 FORMAT (13 (100A4))
C 'A' FORMAT IS ESSENTIAL IN FORTRAN

IF (X(17) .EQ. NA .OR. X(17) .EQ.DK) GO TO 10

IF (X(17) .NR. 0.) ANSWER X(223) / X(17)
10 CONTINUE

The following Is a PL/1 example of the same probl;m.

DCL TAPEINTILE RECORD INPUT;

DCL X(1300) NDK FLQ3AT DECIMAL(6);

NA = -(164410); .

DK = -512000;
.

RD: READ FILE (TAPEIN) INTO (X);

IF X(17) = NA X(17)43K GO TO RD;

IP X(17) - 0.THEN ANSWER = X(223)/X(17);

4
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In the floating point nary option there are no spilt variables, since
-none----are -nee-ded oweertnce Moro lo oft one verdon b tle
documentation there will be references to split variables. These sh4d0 be
IgnoreC1 by thogielyho have ordered the floating point-binary option. In this

. version of the ta*,"the second variable location in such cases will contain
hexadecimal 40404040..16

E. Stai4ardlzed.c0in8.c9n4OtIpA

Uniform IsIA" code "NA" Is the convention Used to describe the
absence of-a valid Coded response. Subitantively, "NA" can represent cases
where (1) the respondent should not have a valid code since he/she was nOt
in the applicable univerie, and (2) the respondent has no valid code due to
refusal, interviewer error, or coding, transcribing, or data entry error. All
of these situations are coded Identically with a value of 499. Split
variables have -999 In each location, yielding a valuei of -999999. In the
floati binary option, NA is uniformly Oded with the value -(16.**10), or
hexa mal CB100000.

niform "DK" code "DK" Is used in the codebook to refer to
respo s 0 I 0 I NOW." Such responses have been assigning the
uniform code of -987. Spilt variables have -987 in each location yielding -
987987. In the floating point binary option, DK is uniformly coded with the
value -512000, 6r hexadedmal C571,600.

-."."..4

Multiple entry 4riab1es There are a number of iteriis in the questioni4-
makes whicfl permit multiple-entry responses. For example, for the
uestion "What have you been doing in the past four weeks to find work?"

eetnerators were instructed to mark as many of the following methods as
were mentioned by the respondent.

Checked with public employynent agency
Checked with private employment agency
checked with employer directly

. Checked with &lends or relatives
Placed or answered ads
Other method '

For each multiple-entry variable, the individual categories are code'd in a
geometric progression. In the foregoing example, "public employment
agency" would be coded 1; -"private employment agency," 2; "employer
directly," 4; "friends or relatives," 8; "ads," 16; and "other," 32-. Multiple
responses are then coded by adding the individual codes for each respondent
which yields a unique value for eaCh combination.

1)khotomous variables Dichotomous variables, of a Yes/no variety are
uniformly .codecre'Yee= 1; uNo" 0). Other dichotomous variables have._

r frequently been reformulated to permit this convention to be followed.6,

16
These locations are ide,al-for lo4lly creilted variables,.

I .5 7
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!: 1, u.ntitative- allta ve 10 Some variablei which are
osten y %Ian ta ve may ve.seyer. liortguitol aCva(igglior1-40) p4pginsek.7-7
In such cases, the qtiantitative responses are tepromentetrby poslUyelntegers'
which equal the actual values, while the qualitative (categorical) reoliKoiSes.vare.,7'
represented by negativie values, beginning with -1. For example, expected age of

_

retirement is coded as followst

THRtf 99 actual age
-I already retired
-2 never plan to retire, 4,

Cross-refe enced variables In the questionnaires, and in the original
'versions of the data JUs, t e responses to some questions were coded In

such a way as to require reference to the response-to another question. For
example, in the case cif the men, if respondent's job at thtt time of the 1966
survey was the longest job he had hold between leaving school andtha time
of the 1966 survey, the occupatl6n Of longest lob wis coded "same as

current Job," 'Otherwise, the ,actual three-digit occupation code was
recorded. -

in the revised Nita files, no such cross-referencing is required, lb the
above illustration, "occupation of longest job" is given the three-digit code
of "current job" In those instances>where current and longest job are the

same.

Confidentiality rulers Pursuant to Census regulations relating to
confidentiality, total annual income ( or any component thereof) cannot be
shown If it Is in excess of $50,000. Hence, all such variables have been

edited so that values in excess of $50,000 are coded as $50)000.

F. Guidelines for Data Management

On the bitsis of a survey conducted among potential purchasers of the
revised NLS data files, it appears that most researchers who acquire the

_files will desire to revise them by reformatting, subsetting, or creating new
viirlables: Since the Center can accept responsibility only for the tapes and
documentation which it has supplied, users who intend to modify the data
should develop a set of standard operating procedures to guarantee the

integrity of the tapes fdinished by the Center. The following guidelines are

suggested:

1. Changes should never be made in a tape received from the Center;
rather, a new tape should be produced.

2. A copy of each original tape should be made a,s.soon as possible.

3. .A11 modifications should be carefully documented; programs and,
program specifications should be saved.

4.. New output tapes should be used for all subsequent revisions. The
data set name should identify the generation number and cohort of
each file.

. 41
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The--addition--of---locallyaeated.-vartables
expansion of the logical recoid length. SinciSinenrussra will later ,

wish to obtain flJture versions of the data flies from,. the Penterl
which will contain both new, variables and corrections to existing
variables, user.designed modifications should be- planned with
flexibility in mind.

6.. In subsetting, interrelatlonships among variables should be kept in
mind.

7. The codebook should be kept up to date.

8. Any technical problems encountered in using the data tapes should
be reported to the NLS Users' Office within six months after
receipt of the tapes.

A.

C.
5 9
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e
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VI. .DOCCIMNTATI9N

The packhge (Vf .doctiroentation that tCcompanits the tivised
use tapes includes a xiodebook.defining -each Variable and IndliltklIng hoW it
Is coded, as well as an alphabetic and, a merIc indek, which provide a

NA,convenient means of Identifying and I tit.% virlables:- -Each- of -these .

components is,described below, ith an explanation of how It is
intended to be livid. EXcerpts from debook are shown'in the,Appendix
for illustrative purposes.

A. Codebook

The codebook is the principal element of the documentation tyitem,
Containing information that is intended to'be Complete arid self-explanatory
for each variable_in the file.. Nonetheless, in order to know precisely what
,a given variable means it will frequently be neceasary to use the codebook
entry' in conjunction With the relevant questIonnaire and the Interviewers'
Reference Manual. .

The variables are arranged In a uniform pattern in each codeb4k.
They are first grouped according to survey year, Within each survey year,
variables picked up directly from the questionnaire appear first, arranged
in item-number sequence. Next come the "recoded" variables (derived
from one or more questionnaire Items), arranged roughly in the order in
which the topics appear in the questionnaire.

Referente number (format: XXXXX.XX) The reference number (RI!)
is a unique identificition number assigned to each variable which
determines Its relative position,wIthin the codebook and which will remain
constant through subsequent revisions of the files. The reference number is

the identifier to be used when communicating about a variable with the
center.

Description of variable The description (name) coinposed for each
variable (85-aaracter maximum)-F-e.g., "Hourly Rate of Pay, 1971";

"Marital Status, 1971" 7c--is displayed adjacent to the reference number. It
Is Intended to summarize briefly the content of the variable, to'serve as a
heading for the codes which appear below it, and to represent the variable
within the alphabetic anddhumeric indexes.

Several conventions have been used In developing the descriptions of
variables:

(1) Wifin the description,of a variable includes the phrase "in 19XX,"
this means that the variable reihtes to the indicated calendar
year. On the other hand, when a date follows a verbal description
of a variable without being preceded by the preposition "in," the

.

4

7Thgese variables will be used to illustrate the characteristics of the
do mentation. Relevant pages of the documentation for the middle-aged men
ar shown in t,he Appendix. -

Go
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, date simply Identifies he year 44 W. survey in which the 'relevant
---11d6frpation was. coliectodt rois7Nhgt sect tme4erIod 69yered,

the wording of: the questionnaire item nd the tole.'sit which .the
survey was conducted must be ascertained. For *Stemple'

NUMBER OF -WEEKS-WORKED IN 1965 13 the_ number
of *eeks worked in calendar year 1965 (ascertained lit
the 1966 surVey).

NLI.MBER OF WEEkS-WORKED*IN PAST YEAR, 190
is the number of weeks workedin the 12-month period,
preceding the 1967 purvey.

(2) If two ostensibly identical variables differ only in that they refer
to different universes of reSpondents, the Universe definitions are
appended to the descriptions In parentheAs. For examplet

DATE RESPONDENT LAST WORKED FULL\.TI.M.! OR
PART-TIME, 1969 (UNEMPLOYED-1969)

t L.;

W1TY1:11Iftnith.

'57

DATE RESPONDENT LAST WORKED FULL-T1ME OR

PART-T1ME, 1969 (OLF18-1969)

(3) DichotomOus variables arie ustially put in question form. For
example*

DOES HEAL1FH LIMIT KIND OF WORK, 1966 ,

Codin& Information Appearing below the description of each variable is a

section containing the set of legitimate codes 19 which the variable may. as3ume
and a text entry describing the codes. Code entries are discrete (categorical), 83
In the case of "Marital Status" .

1 MARRIED, SPOUSE PRESENT
2 MARRIED, SPOUSE ABSENT
3 WIDOWED
4 DIVORCED
5 SEPARATED
6 NEVER MARRIED

or continuous (quantitative), as in the case of "Houtly Rate of Pay"

1 THRU 9999 ACTUAL RATE

18Out of .the labor force.

1.

19The term "legitimate," for continuous variables must be interpreted
loosely. In many cases, artificial bounds 'are used to define a range which is
broad enough to include all possible codes except NA. The actual range of codes
appearing on the tape can be determined by exarnining the Items labelled
"MINIMUM" and "MAXIMUM" .1the "COMMENTS" field of the códebook.

ON.
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Several conventions have been. followed In' presinting 'the coding Inform*.

14'

(1)4 "NA" denotes the unifortn nonresponse code (-99900

(2) :OK" denotes the uniform "Don't 'know" code of -987.2g:

(3) Where coding Information Is especially complex and detailed, users are
referred to Attachments to the codebook.
Attachment.2 relates to occupatl. Industry variables and'
Attachment relates to selt tharacterlstics of other f am
members In the respondent's hOus ot.j.

ififr,

Fr uenc 'distribution of variable In the case of discrete. (categorical)
variab es, requency counts are normally shown to the left of the code
categories, Illustrated by the "Marita1,3tatus" variables shown In the .Appendlx.
In the case of continuous (qiiantitatIve) variables, a distribution of the variable is

21presented using a convenient class Interval. The format of ;these distributions
varies. In some cases, for technical reasons, a distribution includes 'classes that
lie outside the legal range of the variable; such classes, of course, .show a
frequency count of zero and should be ignored. In the case of our Illustrative
'variable "Hourly Rate of Pay" ,(see Appendix) the frequency count Is straight-
forward In this respect. That Is, the maximum value is $34.64 and the mliXimum
category shown is $10.00 and above,4-or whicli there Is a frequency count qf 72.

edt
The following information concerning the code distribution is also present-:

4

(1) of NA's" indicates the number of' occurrences of the uniform
nonresponse code. For our illustrathre variables, these are 830 int-
the case of "Marital Status" and 2)030 in the cake of "Hourly Rate-
of Pay."

(2) "it of DK's" provides a count of the uniform DON'T KNOW code.
This ,cpde, provided only when the interview schedule permits a
"DON'T KNOW" response, Is not relevant in the case of either of
our Illustrative variables.

41/1#

(3) "I/NEGATIVE" is the number of negatiye codes exclusive 9f "NA"
and "DK." , (Not relevant In the case of either of our illustrative
variables.)

(4) "MINIMUM" indicates the smallest recorded value exclusive of
"NA" and "DK." in the case of "Hirly Rate of Pay" this value is
I (see Appendix).

20See Section V.

21 The frequency count for "split" variables, as well as the minimum and
maximum values, reflect their "true" values. For a definition of "split variables,"
see Section V.

-...2));_,



(-5) "-MAXIMUM-- Indicator-the -largest recorded value.- In, the-casemf.
"Hourly Rate of. PRY" this valUe I, $34.;64 (see APPendik).

Variable number The variable number, which has been discussed In detail In
Section V, identifies the tape location of the -variable. For the Illustrative
variables shown In the Appendix, the variable numbers are 1535 ("Marital Status")
and 2403 and 2404 ("Hourly Rate of Pa" (NOTE: Two "locations" appear for
pplit Variablei--see Section V.)

stionnaire it rn The element entitled "QUESTION" contains a refer;
ence to the Iiterv1ew schedule for variables that are based .dlrectly on a
questionnaire item. In some cases, reference Is to a specific item number or a
subsection thereof. In other tases only the page number of the questionnaire is
identified. The convention "CH XX" is used to Identify questionnaire Check
Items. The variable "Marital Status," for example, comes. from page 1 of the
1971 Men's interview schedule. "Hourly Rate pf Pay," on the, other hand, Is e
constructed variable that is not picked up directly from the interview scheduiev
thus no "QUESTION"-entry appears (see Appendix);

Universe information It is frequently desirable to knoW what the relevant
universe is for a given variable, i.e., which set(s) of respondents should have been
asked the question(s) on which /he varlahle Is based. This can be ascertaIned f:y
"Cerully tracing through the often comPex skip patterns of the questionhaire.

'However, as a means of sparing the users of the. putlic-use data tapes the effort
involved in this procedure, the "UNIVERSE INFORMATION" entry has been
designed at Ohio State from the skip pattern of the questionnaire. It lists the
loAt decision point in every possible path to the item under consideration. The
illUstrative cases in the Appendix show that all respondents were asked the
question on marital status; and that since Hourly Rate ef Pay is a "Key Variable,"
no universe information is necessary (see "Derivations," below)..

Not all items that appear on the questionnaire were coded Into variables.
Those which were not, of course, appear neithett on the tape nor in the codebook.
However, in the interest of continuity, the "UNIVERSE INFORMATION" entries
which would have appeared for these items tlave been included in Attachmeni 1
of the codebook.

erivat ons Whenever possible-, the decision rules employed in the creation
of constructed variables have been induded in the codebook under the title
"DERIVi4NTIONS." This information is designed to enable th .esearcher to -

determine whether available constructs are appropriate to his'br .her needs.
Unfortunately, there are many instances in which the original decision rules were
unavailable, incomplete, and/or unclear. In most of these cases there has not
been a careful reassessment of the variable and the "derivations" can thetefore
not be accepted with complete confidence. However, theresare several sets of
variables that are both especially important and likely to be widely used whip)
the Center has reassessed. These are designated as "key" variables In the
codebook, and .Include the annual total family income variables, total family
asset variables,-annual work experience variables (number of weeks worked,
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unemployedvand out of the labor force), and hoUrly rate of pay.
22 lathe case of

the illustrative variables (see Appijidlii,tio'ttedvition is.'Sbown..for "Mtritral
Status," because Ihis variable to picked up dlreCily from theInterview schedule: ,-
For "Hourly Rate of Pay," the sderivation describes in detail. t nit..eml of 04
interview schedule and the decision rules that were-used in creWflg this "key"
ve4Flable.

so B. Ite_Ell_VC &Elm .

*t'

The KWIC. th("KWIC" Is.- e acronym for' .keyword.16-col)text) has 'been' 7-4

) designed to assist Users in identifying and locating variablesAlevant to their
research interests. It is the output of a computer program which processes as. k

, .

Inputs (1) a dictionary of predetermined keywords and (2) a Ille containing a
textual description (i.e., the name) of every variable 'available for a given cohort... ,

The -pregrem generates. as output an alphabetically arranged list of the keywords,
and, under each, a list of ail variables whpse descriptions contain, the keyword._ ...: .

Most variables appear more-than on e Withih the Index, since most -variable .71

descriptions contain mere than one ke word.

The variables are sequenced by ref ce urnber, which provides a ready
indication of the location of the variable in the codebook. In the descriptions of

the variables, asterisks replace the keyword. For each .variable there is also
shown (1) "QUES #" which identifies the.questionnaire items for those variables
that come directly from the questionnaire; (2) "VBL #" which Indicates tape
location; and (3) an 19d1cator for "split" yariablini a plus sign (4.) to the right of
the "VB1: #." (The entries for our Illustrative Variables are ShoWn In the
Appendix.)

Needless to say, the descriptions of variables and the selection of keywords
are to some extent arbitrary, having emerged out of common usage within the
Center. To make the index more generally eful, it "dictionary" and a
"thesaurus" of keywords are included in the KWI ndex. The-"dictiorilrY" lists
all of the terms or phrases that are permitted to appear as keywords, cross-
referenced with related keywords which users 'are advised to consult. The
"thesaurus" lists- concepts that are not used as keywords, cross-referenced with
Omilar or equivalent words or phrases that do appear as keyirords.

4Y!

1.0

22
I- It should be noted that the Center is certifiing only that these key

variables have been created according to the decision rules contained in the
codebook; it is nOt underwriting the validity of the raw data on which they are
based. For, example, in both the famlicr income data and the average hourly
earnings data there are instances of values that are completely unrealistic. (In
only.two 1r)stances--v1z., the average hourly earnings variables`f or the boys and
girls--has the Center performed-an edit to eliminate e*treme values according to
rules that are set forth in the codebook. But even in thes,e instances there may
be other anomalies.) Users are therefore cautioned not to accept even the "key
variables" uncritically. It is advisable to examine carefully all the variables -to
be used in the analysis. Such examination may suggest the need for additional
editing procedures.

6



C. Numeric Index 4-
;

ThO. Nurriltic compl,te list of. 411,Yariablos 44R,symence
of tape location. It includes the variable descOption arid the ot. er Infotinailon
contained in the KWIC Index. The fact-that one can enter thelindex*Ith tape
location_ and ascettain. the inforpatIon necessary to find theLv.aelable in the
codebook or in the 'questionnaire makes it particularly useful to programmers

- (see Appendix for Illustrations).

7 tt
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An asterisk preceding al) entry incicates ,Ott ;ark report was :Wfpan .1-;T
staff member of the Center fOr Huinan Resourqe Research: .Reporti prece4ed by
a plus CO are avallablelor diStribution from-the Library vf-the-C-enter for:Human-
Resource Research at a charge of $.8,9 each io cover pottage and handling. From
other researchers the Center itecelvos onty one cdpy of comPleted reports for I
own files and thus has none for dilitribution. Requests tor, suchaispOrtslikould bo
addressed directly to the authort. All citationt with:..PB:nuMberS' ar e,. available;
from National Technical Information Serv.Ice U.S. Department . qominerce,
5285 Port Royal Road, Springfield, Virginia di%
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Comprehensive Reports

*The Pre-Retirement Years (Manpower Research*Monograph no.g11)

Vol. I, by Herbert S.Pargs, 'Belton M. Fleisher, Roberi C. MMus and Ruth .
Spitz P13- 180530 .

+Vol. 2, by Herbert S. Parnes, Karl Egge, Andrew I. Kohen, and Ronald M. Schmidt
PB 192671

+Vol. 3, by Herbert 5..1:tames, Gilbert Neste!, and Piul Andrisanl PB 2'126371AS

+Vol. 4, by Herbert S. Parnes) Arvil V. Adams, Paul Andrisani, Andrew I. Kohen,
and Gilbert Neste] PB 239886/AS

*Career Thresholds (Manpower Research MonogrEwh no. 16)

Vol. 1, by Herbert S. Parnes, Robert C. MMus, and Ruth S. Spitz PB 1811512

Vol. 2, by Fred9rick A. Zeller', John R. Shea, Andrew I. Kohen, and Jack A.
Meyer PB 201288
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*Dual Careprs (Manpower Research Monograph rio. 21)
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+Vol. 4, by Herbert S. Parnes, Carol L. Jusenlus Francine Blau, Gilbert Nestel, /
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1,4 *Years, for Decision (Mahpower Research Monograph no. 24)
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Kohen PB 201289
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Special. Reports '

Adams, Arvil Van. "The Stock of Human Capital and Differences in Post-School
Forma) Occupational Training for. Middle-Aged Men." Southern .EConomic
Journal 44 (April 1978): 929-36-

-

*Adams, Arvil V,, and Nestel, Gilbert. "Interregional Migration' Education and
Poverty in the Urban Ghetto: Another Look at Black-V/hitt Earnings
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Printing Office, 1978.,
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sources 12 (Summer 1977): 308-8.
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1976,
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APPENDIX

SAMPLE PAGES FROM NLS pOCUMENTATION

The deScription of the NL ocumentation contained in
Section V uses the vari es "Marital Status, 1971" and

"Hourly Rate of Pay Current or Last Job, 1971" as
illustrations. The following pages show how these two
variables appear in the Codebook and in the KWIC .and
Numeric Indexes for the cohort of men 45-59 year of age.
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NATIONAL.LONG4-FUDINAL SURVEY OF MEN 45-59. 1988 TO 1978
-,;

4,
:HRR RELEA$11 76A ,66RUARY 01",479 .

.. v

REF_#: 1540. MARITAL_STATUS, '1271 QUE8TION1 PG
VOL Mt .635

1 1971,

3,552 1 MARRIED, SPOUSE 1)RESE40- UNIVERSE INFORMATIOtkit
42 2 MARRIED, SPOUSE ASSENT ALL RESPONDENTS.

158 3 WIDOWED
143 4 DIVORCED
138 5 SEPARATED.
157, 8 NEVER MARRIED
830 NA-

NOTE: THIS VAIRIABLE IS 'CODED FOR SOME RESPONDENTS WHO IN 1271
WERE NON-INTERVrEWEES.

REF_#: 1641.50 :RESIDENCE STATUS, 1971 (REVISED)
,

V81, #1 2902,
QUESTION! PG 1 19

0 ) .1 INITIAL YEAR(1988) A
594 .2 MOVER

3,581 3 NONMOVER
859 4 NONINTERVIEW
14 NA

-.1

REF_#: 1641.51 OEGIONOF RESIDENCE,
der

1.530
2,645
845

1971 (REKSEO)

4
1 LIVES IN $OpTH.
0 LIVES IN NON-SOUTH

NA ,

.141t.

Il

,

QuesTIONt PG 1 19
VIII Mt 2907

9 6
0

d
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NATIONAL LONGITUDINAL SURVEY OrlaNs45.-19, Neel To 19766 "...liRR'

.4, .....,....... .......... *--e.T.....
*_... A

................... ....7..* .....................rftir04., .1.."...tr..............26...

I

1,,., 0 ,i .

REF_#: 2457. HOURLY RATE_OF_PAY ATICURRENT_OW_LAST"000_1971 *KEY**. .
A

1 v

SPLIT VARIAOLE . ,k. ,VOL lit 2401 A 2404

.f
,

s POLiC.R6.EASE 76A .PARRUAlir 01, 1979

'

i. -1 THRU 991)9 ACTUAL RATE

. -DISMIEIUTION OF CODES:
CODES' COUNT CODES COUNT CODES COUNT

0

1-99
0 0

51
: 30(P-399

400-499
676
630

700-799' ,

900-t699
93
17:

100-199 ' 318 500-599 308 900999' 40 s

200-299 521 600-699 186 1000+ 72

OF NA'S: .2,050
MINImum: 14

NOTE: KEY VARIABLE 4.4.4.

THIS VARIABLE LS ONE OF THE KEY VA,RIABLES.PESCRIBED IN THE
N.L.S. HANDBOOK. IT wAS RECREATED AT OHID STATE (SE
THE DECISION RULES PROVIDED IN THE 'DERIVATIONS' SECTION)
TO BE AS CONS4STENT AS POSSIBLE WITH COUITTERPAT VARIABLE$

MIAXIMuM:. 3464

0.1N OTHeR.YEARS AND COHORTS. -

DERIVATION*

DATE CHANGED: JUNE 1974 :

- A. IF R(2450.) NE 1-6,8 _THEN R(2457.)=NA.
IF 0(2450.)=1.2 AND (14(1691.)=NA,2,7,8 OR R(1690.)=NA dW.
° (R(1692.)=NA AND R(1691.) NE 1)) THEN R(2457.)=NA.
IF R(2450.)=3-6,8 AND (R(1754.) NE 1,2 OR R(.1756.)=RNJA oR

R(1757.)=2,7NA OR (R(1157.) NE 1 AND R(17'58.)=NA)) (2457010NA.
N. 8. IF R42450.)=3-618 GO TO STEP C.

/, IF R(1691.)=1 THEN HRP* R(I690.).
IF R(1691.)=3 THEN HRP=.R(16p0.)/ (R(1692.). .01)
IF R(1691.)=4 THEN HRP= R(1690.)/ (R(1692.)* .02f
IF R(f691-)=5 TH.p HRP= R(1690.)/ (R(16'92.). .0.433)

R(1691.)=6 THEN HRP= P(1690'.)/ (R(1692.)* .52) ,

GO TO.STEP O.
C. IF P(1757.)211 - THEN HRP* R(1756.)

IF R(1757.)=3 THEN HRP* W(1756..)/ (R(1758.)t ;01)
IF kt)767.)=4 THEN HRP= R(O/S6%)/s(R(1M8.). .02)
IF R(1757.)=5 THEN HRP* R(1756:)/ (R(1756.)* .0413)..
IF P(1757.)K6 THEN HRP= R(1756v)/ (R(1758.). .52)

D. R(2457.)* HRP ROUNOED.TO NEAREST WAOLE NUMBER.

4 Ip
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MARIALySTATuS

NATIONAL LON6ITUOINAL
CENTER FOR

4,6,,
T s';

SRVEY OF.MEN 45-50. 1.966 TO 1970
HUMAN RE,SOURCE RESIARCH

KWIC INDCA OF VARIABLE 1DESERIPTIONS

704() (1/1(ii01M):. lq;_, -
AND RAGROU,y),.1976---
AND BACICROUMO, 1976

143 ''C AA.1/4 Cl\' RR ^OUNDD 1976
107C

AND. BAWO6NO, 1976
AND ilAmpouNo. I.976-.,
t966

1969
101

1973
1973 (REVISED)
1975"

1975 (REvISED)
1976
1976 (CHECK ITEM x)

MARKET_VALUE
SEE ALSO:

9 9
4.

** 4 +

***++
+ + + +

+4+ 4+
+4 4 4+

,44+44.
*4+4*

44+44,
44,4'14

+ 4

44 4+
4+ 4 .44*
4444,4
44,441,

MjNEH DIv6RCF5
-1

%1#ONTIH OF F1kST MARRIAGE
MONTH .WIDOwED
wiDOwED OW DIVORCED? (CHECK ITEM 1)
YEAR DIVOK.ED .

-)

1teAR OF FIR43! MARRIAGE- '

YEA4 WIDOWED -

ASSETS, AUTOMOBILE, HEISE, NET_VALUE,

OF BONDS, SOCKS, AND MUTUAL_FUNDS.-t266
OF 1.11Nu, STOCK, uD muluAL_FUNDS, ri
OF BONDS

1

SM:Kg,,,SiD MUTuAL_FUNDS,
dr-tA.m, IgGG
OF FAR/,1,11._

OF FIN'i1 AUTCrP111311:', 19710
OF,FIR'51 AUTOIVO:t1LI. 1976
OF HO:P.1.10N FAR.IL.1 66

.19C,T1

OF H365L OR 41)A1,1'acNT, 196J
orHcc,;... 01 .1,11.1P1MT, I9V1
OF HOW4 00 APA-NT, 1076
OF ()Till.? PM)(ERIY, 1966
OF rt.; PROPC1:1X, 1960
OF Hi! vt REAL TATE , 1971
OF 0,119,i REAL L,TA;:i, 1976
OF MA.3\11) AUTblapILE, 1971
OF SECOND AUTO.'UILE, 1976

*+++4,o0F THIWJ AUT@MThii, 1971
or IHIH,.AUTOW:B11.1076

DOES **++4, Of 1=4;;N1 UHLRV',.pN INCLUDE'MARKLi_vALUE
DOES 444" OF.FARM OURATION INCLUDE MARKET_VALUE

I

a

1-

11.

PROPERTY, REAl_ESTATE.

OF HOUS'
OF HOUS,

1969
1971

1,

, 4

.

-1,141.^ 777- -Nfir.1

PA0f 70
POOLIC RelE E 70Av

FE8TJAEI 979

-REF. t

380.
3375.
3178.
3377.
3381.
3376.
3379.

24.
637.

1164.
1640.
2176.
2595.
2608.50
2738.
2850.
3252.10
5425. .

239.
2230.
3291.
226.
1324.
2225.
3283,
227.
224.

1322.
2205.
3264.
231.
1329.
2215.
3274.
2226.
3284,
2227,
3285.
1325.
2209.

V 91.../1

3553
3548
1551
3550'
3554

*3549
3552
06

d24
1092
r5S5-
2086
2525'
2852
2680
2853
3232
3585

Es#

4

4

.

616
.818.
618
5613

496
7901

590
060
t$A
48A
ISA

55A
580
510
780

,588 -
7902

5901
7903

590
49C
76C

81

79
00. r

CH T
81

79
do

PO 1

PG 1

RG 1

CH W.
)5

49 ,;

Ce X

2574.4s0

2158+
3439+'
233+
1249+
g148+
3426+1
235+1
229t

\1245+
2116+
3496+
243+
1258+
2132+
3412+
2150+

,3428+
2152+
1430+1

4. 1251 :

' 1 2123 :

r

.14

4.

46
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NATIOAL LON Tu6444AL 84/EY OF MEN 4M-69. itota fp tote
-

TER POR HUMAN RESOUR4E. RESEARCH

.

KtidI)C INDEX OF VARIABLE DESCRIPTIONS

;7

PAGE \ 47
41)U111LIC. 88tEASE 76A

v.

FEORUN 79

REF. #. I. VW, UES#

HEALTH (CONT-INuEO) .L

.
. ,

.-

.

IS ACHES, SWEtLINGvc.ANDISICW-FEELING A *.+44-4, PROBLEM? 1971
: . I ilso.

1

IS FAINTING SPELL AND DIZZI,NESS A ***** PROBLEM? 1971 . 2168.; air'IS ANY OTHER CONDItION'A'***4e** PROBLEM?t1971,,,
2159.

IS NERVOUSNESS, TENSIOR, ANXIETY, OR DEPRESS:ION A ***** PRO0LE0 1971 167. 2069:

145 PAINA ***** PRObELM4? 1971
.r . 4 4 7 2168

2152.- 2064 6%2
IS SHORTNESS OF OREATil OR TROUBLEO BREATHING A w++iot PROBLM?-197.1 2070, ,..

.

1, TIRIqG EAILY OR NO ENERGY A.**t** PROBiLEM? 1971 ,

. . 14

. 2153. . ,

NTH RECONARLD FRoM,****- PRO-BUM WHICH PREVENTED WORKING FOR >4 MONT16,..19717 3189), ;;::
hol

' 45C

,NOMBER OF CONSECTE YEARS R.ESPCNDENT'S *4.+* PREVENTED WORKING, 197,0k . ,

4;(0178.

3199' 458 -5

RESPONDENTrs,..0... COMPAAA'TO 0TIOR mEN THE AGE OF RESPONDENT - SEy-RIATING, 1969 1229 '40

1.,wAS RESPONDENT INvoLvE,D IN >1 ACCIDENT wHICH RBSULTED IN A *16**4* PR 8110 1976 ?243. 3227.1 480

WAY IN WHICH **1,+r oF wIFE LIMITS RESPONDENT'S WORK, 1976 . 1 .
9261. '1 241 ,52F

wHAT.OTHER'FAMILY MEMBERS HAVE ***** LIMITATIONS? 1971

4"YEAR RECOVER0 FREHA .,.*** PROBLEM WHICH PREVEN,XED WORKING FOR.>6 MONTHS, 76
4

) f
s

: ::111:: 1201 45C 1 . -

2090 71A 1 :

, -
v. f

.A, loir, I
HEIGHT-.

,

i

H7qp_scHooL
...

I,
,...

.

0

A V ?I' i)

25E16. I 2516k, 13-1 J

.

I-

1

HEALTH - FiESPONDENT'S **1'..* -"INCHES, 1973
\, -

. SE ALSO: CupRICULug\GRADE ATTENDING, GRADE_ATTEN4D, GRADE COMPLETED, GRADUATE., 1
I

GRADUATED, HIGHLSCPOOLUDuECT, _ETURN_TO_HIGHSCHOOL, RETURN_TOJCNOOL
4 1

.,--

\ .
'
SCHOOL_QuALITY,'SOrHOOL SURVEY.

, Id C r .

. ..

. 1 .

0
\

,
t

i

. DID RESPONDENTITAKE VOCATIVINAL OR COMMERcIAL 1RAINING IN .4****1? t j 195. 200 48C 1
. ,

1
,

,

HAS RESPONOCNI TA1N REnr4R SCHOOL COuuSES SINCE STOPPED ATTENDING ****.? 1066 217. 1 222 53A 1 ,

NUMBER, oF CHILDREN AGE 6 24, NOT CURRENTLY ENROLLED, A NOn -0.- GRADUATE, 1966 , 513. k $71
.

\-
-

NuMBER OF CHILDRSN 14,1vING IN HOUSEHOLD wflO ARCATTENDING 4141/44, 1988 "'

%
-

.568

NUMBBR OF CHILDREN, AGE 1-24 IN HOUSEMOtD NOT ENROLLED g A 944,* GRADUATE, 1966

.NUMBER OF CHILDREN, 'AGE 6-.4 OrrNA, ATTENDING *****, 1967
srig 4/kipsT AT.TENDED ****-

' -2281.
--t-7 :1;26.

'570 1

VULAI1UNAL OR LUMMLRLIAL 1HAININU VtLtIVU.IN 44,0**

YEAR ReSPONDENT -GRADUATED *****, 197-6
3405 t

).;

HtluRLY

k pATE_OLPAY AT ALTEPNATIVE_JW i971
Am* ;34PE_OF_PAY AT CURRENT_J0B_1076 *KEY+

wt*** RATE_OF_PAY AT CUR.PENTAOR_LAT_JOB_108. *KEY+
RATE,OF_PA_T AT CURF.NT_OR_LAST J09_1567 *KEY*.

'*,*** RATE_OF_PAV AT cURRENT_OR_LAST-11,108_1071 *KEY.t.

RATE_Of PAY ON CuRRENT_OR-LAST_JCB_y969 *KEY*

.
RATCOF PAY REQUIRED JO TAKE J06 (*****) (OLF 1967)

4-

c-"

7 7 -

9

2504:
3744.
. .563.

.1066.

2457.
. r

1002
t2244 98E 1

:201 I . 48D 1

ess

7'

2434+

1018

1

020374
'612+1 . 1

1051+1 1

2403+1
11518+.

1055. ) 109+1 1

,

1_

,
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NATIONAL 10Nr;t1tInT101 910%7-FY MFM 45-K0 ipA6 TO 1V5
CENTE0 FOR 14UMAN RESOUfCE RESEARCH

NuMERIC INDEX OF VARIABLE DOpCRIPTIONS

TENURE ArCuRRENT_OR LAST_JOB 1969 ,

NUMBER OF, WEEKS'_wQRKED IN PASii.yEAR, 1969 *KEY..

NUMBER OF wE1KS_UNkMPLOYED IN PAST-YEAR, ,1969 *KEY*
NUMBER OF WEEKS OUT OF,LABOR_FORCE IN PAS\T YEAR, 1965,..*KEy*_
COMPARIPN OF OCCUPATION: CuRRENT_J0.8_1966 AND CURRENT_JO6_1969
COMPARISON'OF OCCUPALION. CURRENT 000_1967. AND CURRENT_J08_1969 (9-0IGIT),
COMi,ARATIvE;ADB_STATUS. 1966 AND T969
COMPARATIvE_JO,e_STATUS. 1967 AND 1969
AtTITL4pE tOwARD OURRENT_J0.6_1969
SCORE ON ROTIER_SCALF,9(.9.(TOTAL)
'SCORE ON ROTTER_ScALE.. 19TP9 (SINGULAR)
.5CORE ON POTTER SCALE, 1969 (PLURAL)
COMPARISON OF RESpoNDENTS RES.IDENCE SAME'OR DIFFERENT SMSA?A664AND 1969

4. COMPOISQN OF 1966 RESIDENCE AND 1969 RESIDENCE. CATEGORY ^ MILES
- COMPARISON OF RESPONDINF'S RESIDENC - SAME,OR DI,FqRENT SMSA? '1967 AND 1969
-COMPARISON OP'196V RESIDENCE AND 1969 RESIDENCE, CATEGORY - MILES
EXPECTED AGE OE 'RETIREMENT JR0M REGULAR JOB, 1969
HEALTH STATuf OF RESPONuNT, 1969 ,

COMPAPISuN oft HEAETV STAixS. 1966.!-1969
`comgARIsoN çI HEAL CONDITION OE RESPONDENT, 1966 AND 1969
NUM8ER4OF H RS OF OCCUPATIONAL TRAINING RECEIVED, 1967-1969 - ACTUAL
NUMBER OF wL ks 'OF OCCUPATIONAL TRAINING RECEIViD. 1987-1969 -,I_AOTUAL
HOURLN RATE OF_PAY ON CURRENT_OR LAST__JOB_1969 *KEN/A.

TOTAL NET FA.mg1k-ASSETS. '1969 .+KEr+
TOTAL NET F.AmILY, .INCIOME IN 1968 +KEY*
pCAJERJy STAILP.--,, 1969

) NTERVIEwOk1E. 19710 MONTH
-INTERVIEW_DAIL, 1971 - 9:cr

LOCATE RESP0NJENT WHO MOVED VIA CURREN
LOCATE4 ESPONT)ENT,wHO MOvE0 VIA NEIGH RS? 1971
LOCATE ESPONCENX wHJ MOveD IA.APARTA;.NI MANNAR? 1971 .

LOCATE RESPONDtN'T ww) m21E-D 1/DIST OFFICE? 1971-1
LOUIE RESP0 T WHO ro.:\IS-CT VIA SCHOW

OCCuPANTS7 1971

. LOCA E RESPDD T WRO MCVED VIA PERSON? LISTED ON INFORMATION SHEET? ,1-971
.LOCATE,RESPONpENT- WHO MOvUi VIA OTI/ER METHOD? 1971

' NI,
REASON FOR NO%NTERVI,EW IN 1371-
MARITAL_STAIUS. 1971 '
CURRENT RESIoINCE IN,SW-,A. 1971?
COWARISL.IN OF.R§LSIDENCE. ::MSA! 19(36 ND 4971
DID RcS-POIDINT CHANGE RUIDENeE. 1969- 9717

,

COMPARISON Of MIGRANT.S,TATUS.- 19G6 A D 1911 l'-1111_
hCENSUS DIVISIJN OF CURRENT.RESIDENCE. 1971,

1,1967 UNEMPfOYVENt,RATE FOR LASORJOARKET OF CURRENT RE51OfNcE, 19i1
1971 UNEMPtOYMENT RATg FC/ qBOR_MANtKET OF CURRENT 9E5IDENCE, 1971
ACTIVITY MOST OF 'SURVEY wEEK2N971

\
DID RESPCADENf WORK AT A-LL SURVEY_WEE16_19712
NUMBER OF 1-10UNS_WORKED SLO,LEY_wEEK_1914'- VA,CTUAt
NUvBER OF. HOuRS...wORKED SURVEY WEEK 1971 (LRECK I M AA,
DOES RESPONUOT,USUALLY WORK 55 HO6RS PER wE.EK OR MORE 414..CURRENT_J00,.1971?
REASON WORKED < ,05 HOURS_PER....WEEKSURT/Ei_WtEK_1971 OR USUALLY'AT CURRENT_J08_1971

1 , \

i

.0)

,
4

4

) -

/

,O(M1

REF. 01

sI " 1589,
1591.

P

PAGE 20
Piii01..IC RELEASE 76A

repRuARY*1979'

\Mb/ QuE$#

t496
1497 r

4. 1592. 1496
459G. 1499'.
1596.

. 1$100
- 1597.. 15014
1590. "1502
1599: .,, 4 _1503
1600.' 1504
1601,
1661.
1603,
1604.
160.
16013.
1607.
1610.
1611.
1612.
1613.
1616.

1505.
21506

(506
1509 /.
1510

,1511
115121

1513
1514
1515
1516

11.:14.- li::k.
1622. . t520+1-..

.4.,.-- 1620. 1522+
f62. . .1524

E61301. 1:28 2 1
oT: . 1527 PG. 1

1528 PG 1

1634,
.

'44:
'' 1111

1645.

1602.
1640.. 1 pG. 1

'1!!!! 111
1647. 1540"

1541
1652. 1542. I 1. `....

1:::: 543
N

1 44 2A
1657. 1 45 , 28

1::::
1 46 cp-t A

1 47 2C
1548 2C

T11..?'
I

'tr N.
.

4

a

1



4,r

./

NATIONAL LONGITUDINAL SURVEY OF MEN 46.759, 1966 TO 1976
t,E.NfER POR HuMAN ilt$DuRCii REEARCH

NUMERIC INDEX OF VARIABLE DESCRIPTIONS

HOUStHOLD.:RECnRD -:FAMILY_MEMBER
H9USEHOLD_RE5ORD fAMILY:AILEMPER

( HOUSEHOLD_RECORD\- FAMILy_MEMBER
HOUSEHOLD_RtCORD FAMILY_MEMBER N
HOUSEHOLD,RfCORD FAMIO_MEMBER #
HouSEHOLD_RECORD FAMPLY MEM ER .
mckys-EHOLD_RECOR0
HODSEHOLD_RELORD
HOUSEMOLD_RECORD
HOUSEHOLD RECORD

-

14: HIGHEST GRADE ATTENDED (ADE 6-24)
14: FINISHER GRADE? (AGE 6-21)
14: WEEKS_ARKED IN RAST YEAR (AGE.14+)
A4CHOURS PER WfEKIWORKtO (AGi tit+)
14: OCCUP"ATION IN-PAST YEAR (ADE 14) ,'

15: RELATIONSHIF TO RESPONDENT .

.

- FAMILY_MEM -R NI 15: AGf .-

.

. .

- FAMILY_MEMEER if 15: ATTENDING OR ENROLLED'IN SCHOOL? (AGE 6-24)
7 FAMILY...MEMBER . t5: HIGHEST qRADE ATTENDEPP(AGE 6-24)'.
- FAMILY MEMBEll .. 151 FINI'HED GRADE? (AGE 6-24)

itlIUSEHOLD_RECORD --FAMILY_MEMBER . 15: WEEKS_WORKED IN PAST YEAR ,(AG_E(14+)

'HoUSEHOLD_RECORD - FAMILy_MEMBER . 15:'.HOURS_PER WEEK WORKED (AGE 144)
.

.HOUSIEHOLDLRECORD_- FAMILY MEMBER # 15: OCCUPATION IN PAST YEAR (AGa 1+0
EMpLOYMENT STATUS' OF OTHEF FAMI.LY_MEM8CRS IN PAST YEAR, 1971

IIC!"!KEC CY Rzs::"L .;;N'.'. .:: ',O,t '!-Et.R, 1CZ1 (WIFE PRCSENt) ,

NuMBEF1 OF RESPONGENTS CHILDREN, LES'S THAN AGE. 18; yVING IN HOUSEHOLD. 1971

NUMBER OF RES NDENJ'S CHp_DREN LIVING IN AUSEHOLD% 1971

ITOTAL HOURS w RKED BY OTHER3FAMILY-MEMBERS IN PAST AAR, 1971 (ACTUAL)
EMPLOYMENT i ATuS RECODE; 1971
CLASS OF WORKER Ai-CURRENT OR_LAST JOB_1911
OCCLOY-ATtION OF CuRRENT_OR_L4T JOB 7971 (3-DIGIT).
OCCUPATION OF CURRENT OR LAST:1)8171971 (DUNCAN INDEX)
.00CuPATION OF CURRENT OR LA5T,LJoa 1971 (1-DIGIT)

,

INDUSTRY OF CURRENT_Oii_LKSTJOB_1g71 *(3-DIGIT)
)

t-

0. INDUSTRY Oc' CURRENT_O_LAST_JOB_19t1 (2-0I6I1) .

-INDUSTRY OF CuRRENT OR LAST'JOB 1971 (1-DIGIT)

. HOURLY RATE OF PAY -AT.OuRRENT. 05_LAST_JOB 1971 *KEve

DATE IirESPON6LNT4 LAS4 WORKEO,F6LL-TIME OR T;ART-TIME,.194NOT-EMPIrD 71)
TENURE AT CURRENT OR LAST JOB 1971
NUMBER OF HOURS:4R WEEK (iESPONDCNT 1:7tFERS TO 1971 ACTuAL

COMPARATIVE JOB STATUS,.1969 AND 1971
PATTERN OE INTE5FIRM SHIFT, 1966-1971

.
.

1

COMPARISON pF. OCCUPATION -. 1969 AND 1_971 (1-DIGIT/3-DIGIT)
COMPARISON OF OCCUPATION - 1966 ANd 1'971 (1-DIGI1'/3-DIGIT)

CONPARISON OF EMPLOYER - 719
1

329AND 1971
4

COMPARISON OP EMPLOYER 6 AND 1971
COMPARISONC:F EMPLOYER -4 196Z ANO 1971
COMPARISDN,OT EMPLOYE,R - 1966 AND 1971
TENuRE IN DuAL_JOB. 1971 (CATEGOdY)

A
DID RESPONDENT LEAVE CULUNT_JOB_1966? C.RLAJON LEU

#
1968 ImPLOYER)

OlD RESPONDINT LE10/,E: COMENT J08_1969.2 (PLAsoN LEFT".19W-EMPLOYER)
,REASON RESPONDENT LEM' MOST_5E-CEUL.JOB, 1971 (NOT EMPLD 71) .

DID RESPONDEN1 (HAVE CURRENT OR LAST J00_1971 LINED UP BEFOR LEFT PREVIous,000 1971?

qUMBER OF WLEKS_WORKED 1.76T INTERVIEW. 1971. +KEY*

NuMBE0 OF04.EIKS_UNEMPLOY SINCE TAST INTERVIEW, 1971 *KEY*

NuMBER OF wEEKS_OUT OF LACOR'FORCE SII;iCE LAST INJERVI,W. :1971 KEY*
,COMPARISON OE OCCUP-ATIFIN - 1571 OCCUPA1ION ANO GARECTi'S OCCUPATION LIKED_MOST
EXTENT OF LABOR MARKET INTEREST BY NONMOOILE WORKERS, 101

Q. REASON NONMUBILi WORKERS ARE SEEKING OR IHINkING.QF SEEKING AN tALTERNATIVE_JO8

WAS'AN ALTERNAT6rE_JOB AVAILABLE TO NOWOBTLE_WORKeRn

44)
4

.

.

P1404 A4
PIJOIAC ROLCASE 76A

FE891.W1Y 1979

REf. # V91# OOE5#
I.

2420. ,2376
4y;" 2421. 23 7

2422: 23 8
24234 21.7

2424: 238
'2425. 1 2361
2426: 2382
2427. 2383

. .248. 2384
2429.
2430. ,

2431.
2432.
2440.
2441.
2442. 2391.1

r 2443. 239/ 1
2444. I 2503+
2450'. A I 2395
2451. 1 2396

107
108
1.09

110
111,

05 1

loop
106

rv
2385 '108
23qp 109
2367 116 .

2388 . 111
2389 4
2390

2;152.

2453.
2464.
2454.01
2455.
2458.
2457.
2458.
2459.
2460.
2461.
2485.
2464.

2397
2398
2399
2400'
2401
2402
2403+
2405
2406 I,
2407
2408
,2409
2410

4

2465 . 2411
2466. 1 2412
2487. 2413

2469. gilll.

,24681

247:... 2416
2475.
2

2417
476.

.

2478. :14;5(3
2417

0
.

..

2481. ,' 2421 1
\

2483. 2422
\2485. 2423

2498.
,

2424 1 LI Ikoco)

2493. 2425 V. I
2426

::;: 2427 , .1 l'i
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CENTER FOR HUMIVN RESOUJRCE RESEARCH
Co Ilete of Adcatfilstrative Science

The 0h19 State University

NATIONAL-LONGITUDINAL SURVEYS O1RDER FORM

Billing Address, if 'different

.....0.11.11..

Please indicate the data file(s) you wish to receive. (The price of each is $300.00)

Men 41-59 1966-1976

Women 30-44 190-1976

Young Men 14-24 1966-1975

Young Women f4-24 1968-1975

Orders should be mailed to:

NSL Users' Office
Center for Human Resource Research
1375 Perry Street, Lille 585
Columbus, Ohio 4 201
Phone (614) 422-P164

PLEASE FILL 01.J4R ERSE SIDE

cj
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.NOTEi Please conault4per1Jser Application's 'C) rice of your 1.Cc'al computlpg
. ., .c.entekif. problem_s__arketNcompleiting ttt s form.

Please-1411:cate whidh tape fOrmat option you.4iire.1.
, ,

..,

. . .

. -(a) 9 tretk, EBCDI6, 800 bpi, 114M standird labels '. .

1
. 9 track, EBCDIC, 800 bip, no labels

(c) -9 track, EBCDIC, 1600 bpi, IBM standard lAbels-
,*

- (d) 9 track, EBCDIC, 1600 bpi, no labels'
. , (e) 7 track, BCD, 800 bpi,' no ldbels, even parity_... ._.

,(f) 7 track, BCD, 556 bpi, no labels,,eyen- Parity.
(g) 9 track, IBM floating point 'birkaryi 800 bpi, IBM standard

labels
, (1;) 9 track,'IBM Boating point binory, 800 b-pi, no labels

, (i) 9 track, IBM floatingvoint binary, 1600 bpi, IBIV1- standard
. 7 labels , -

.
.

,

.. (j) 9 track, IBM floating point bitiary, 1600 bpi', no labels.

71- rciry

I.

1.

Pleas4 indicate bloddng preference.*

Unblocked'

Blocked, nqt to exceed .characters
14

(Users should assume that the logical remrd size will approidmate 14,000 to
22,000 characters.)

A cOpy of the codebook on computer tape (usefill only In configurations With 133-
position printers ,which support a 64-character set) is available at no additional
cost. Da you wish:Co receive this?

Yes

No

Additional copies of the printed codebook are available at .a,price of k-6.00 per
copy. Please indicate whether you need codebooks in addition to the'aie copy
sent with the data.topes:

No extra codebooks A
. . , . J

Prease send additional codebook(s) at $65.00 apiece.
r.

...

*Purchasers who require a tape .or record layout other than' the s.tandard
options listed above should contact the Center for Human Reource Research
before ordering. Special request may require additional charges.
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The Center for iitirriOn Reso-urce;Rostaith

The aente-r for Human ResourakResearch IS a pottay-oilented relseirch
unit based in the-College of Administrative Sdtnce of The*Ohlo State,University.
Established in 1965, the Center Is conoorped with a wide rat* of contefriporary
problems associated with huMan resottce development, conServationAr)d utill-

, 'zat1on. The personnel Include approxiMately irenty senior staff Men'Seers &awn
from the "dis i lines of economics, eOucatIon, health sdentes, industrial
relations, man efnent science, psychology; public administration, sociAl wOrk
and sociology. This muitidisciplinarY team Is supported by approximately 56
graduat research associ,ates, f,u11-time research assistants, computer program-
_niers an1 ott*r personnel.

The Center has fquired pre-emlnence, in the fields of labor ktirket
researdl and manpower planning. The NationAl- Longitudinal Surveys of Labor
Force Behavior have been the responsibility of the Center since- 1,65 under
continuing support from the United States Department of Labor. Staff haVe been

.caljed for human resource planning -assLstance throughout the world with
major stu ies coriducted in Bolivia, Ecuador 'and Venezuela, and recently the
National Science FoLindation requested a review of the state of the art In human
resource planning. Senior personnel are also eDgaged .1n several other area's of
research including collective bargaining and 'labor relations, evaluation and
monitoring of the operation of government employment ands-training programs
and the projection of health education and facility needs.

.

.a

The Cepter for Human Resource Research has j-eceived over one million'
dollau annually from government agencies and private foundations to support its_
researCh in recent years. Providing support have been the U.St Departments of
Labor, State, and Health, Education and Welfare; Ohio's Health and Education
Departments and Bureau of Employment Servics; the _Ohio cities of Columbus
and Springfield; the Ohio AFL-C1O; and the George Gum, Foundation. The
breadth of res-I4ch interests may tfe seen by examining a few of the present
projects.

The largest ol the current projects is the National Longitudinal Surveys of
Labor fibrce Behavior. This project involves repeated interviews over a fifteen
year period with four groups of the United State population; older men, middle-
aged women, and young men amd women. The .data are collected for 20,000
individuals by the U.S. Bureau of ^the Census, and the Center is responsible for
data anlysis. To date dozens of research monographs and special reports have
been prepared by the staff. Responsibilities also include the preparation and
distribution of data tapes for public u§e. 6eginning in 1979, an additional cOhort
of 12,000 young men and women between the ages of 14 and 21 will be studied on
an annual basis for the following five years. Again the Center will provide
analysis and public use tapes for this cohort.

The Quality of Worktng Life' Project is another ongoing study operated in
conjunction with the cities, of Springfield and Columbus, 'in an attempt, to
improve both the productivity and thq meaningfulness of work for 13ubl1c

employees in these tWo municipalitiel. Center staff sel-ve .as, third-Tarty
advisors, as well 'as researchers, to explore new technique for attiining
meinagement-worker cooperation.

(continued on inside of back cover)
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A third area of redearchi*A,sthith the Center has been active is Manpower
planning both in the LI.S$ and in developing countries A current project for the -

%Ohio Advisory Councirfck Vocational Eduvtion seeks to identify and Inventory
the highly fKagmented institutions and `agencies teSporplble for supplying
vocational and technical tr ni ng in Ohio,- Thise data will subsequently be

vOcitflonal and technical s lis.
,,

integiated into a compre ensive model for forecasting the State's supply of

Another foctis of research is. collt-ctive bargaining. in a project for the 0.1.
Department of Labor, staff members are evaluating several current experiments'
for "expedited grievance procedures," working with unions and managem., tn a
variety oi industries. The procedural- adequacies, saf4dards.fdr due ..s re's,
cost .and timing of th9 new procethire are being weighed avinst traditional
arbitration techniques. \

.
A

Senior stafl also serve as Consultants to many boards and commissions at
the national d state level. Recent papers havhc been written for the Jant.
Economic Committee of Congress, The National Commission for' Eniployment
and Unemployment Statistics, The National Commission for Mappower Policy,
The White House Conference on the Family, the Ohio Board of-Regents, the Ohio
Governor's Task Force on Health, and the Ohio Governor's Task Force on

5

Velfare.
,

- The Center maintains a working library of approximately 9,000 titletrwhich
includes a wide range of reference works and current pertodlcals: Also peovIded
are computer facilities linked with those of the University and -staffed by
approximately a dozen computer. progr4nmers. They serve the ,reds of In-house
researchers and_user's of the NatIonal Longitudinal Survey tapes. ,

For more information on specific center activities or for a cony of -the
Publicationi:_List, write: Director, Center for Human Resource Research, Suite
581, -1)375 *Ty Street, Columbus, Ohio 43201.
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